AGREEMENT

By and Between

HEALTH PROFESSIONALS AND ALLIED EMPLOYEES AFT/AFL-CIO, LOCAL 5058

And
JERSEY SHORE UNIVERSITY MEDICAL CENTER

MEMORANDUM OF AGREEMENT

. Jersey Shore University Medical Center and the Union have tentatively agreed to the

attached changes to the collective bargaining agreement and the policies previously
presented. This tentative agreement is subject to Jersey Shore University Medical Center
approval and ratification by the members of the bargaining unit.

This Agreement i_l} remain open for twenty-four hours after the date of the ratification
vote or July 20 b whichever is sooner. If it is not ratified by the bargaining unit
membership by that date, without a work stoppage, picketing, handbilling or other
concerted activity, any or all provisions will be withdrawn.

The term of the new Agreement shall be three years, effective July 12, 2020 to January
30, 2023 assuming ratification by the Union members.

The Tentative Agreements (E-1, E-7, E-9, E-16 and E-18) previously agreed to are
identified accordingly and incorporated into this packet and will be incorporated into the
new Agreement.

Except as modified by this Memorandum and the tentative agreements attached hereto,
all other terms and provisions of the parties' current Agreement (which expired on June
22, 2020) shall be continued into the new Agreement for Local 5058.

The Articles and Sections of the new Agreement shall be renumbered as appropriate, if
necessary.

The Parties shall meet to review and sign off on the agreement and sign a signature sheet
to be added to the final agreement.

8. The Union's negotiating committee shall recommend ratification to its members.
JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED
CENTER | EMPLO)" EES, AFT/AFL-CIO, LOCAL 5058
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Non-Economic Propoesal #1: Agreement (Prior Tentative Agreement)

JSUMC
AGREEMENT

AGREEMENT between JERSEY SHORE UNIVERSITY MEDICAL CENTER, 1945 Cotlies Avenue,
Neptune, New Jersey, herein called the “Employer”, the “Hospital”, “Medical Center,” or “JSUMC”, and
the HEALTH PROFESSIONALS AND ALLIED EMPLOYEES AFT/AFL-CIO, 110 Kinderkamack
Road, Emerson, New Jersey 07630, herein called the “Union” or “HPAE”, enter into this Agreement this
12th day of July, 2020.

JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED
CENTER EM]’LQ EES, AFT/AFL-CIO, LOCAL 5058
At Oyt (| Us
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HPAE RN JSUMC Proposed 05/04/20
Modified 06/18/20
Modified 06/29/20
Modified 06/30/20
Modified 07/01/20

Non-Economic Proposal #2: Union Days
JSUMC
2.07 Union Business

Union Business: The Local Union President shall be granted twenly-one (21) davs with pay towenty-six
(26)-days-with-pay-te-conduct Union business, which do not accrue from year to year. The President shall
have the right to designate other union representatives to receive such days in his/her place. The Union
will notify the hospital of the names of the Union officers/reps. The request for use of such davs shall be
given forly-eisht (48) hours in advance, which the Hospital will accommedate as much as possible based
on staffing and operational needs. 1f the Hospital schedules a meeting that will occur in less than forty-
cight (48) hours. the President will give notice. in writing. in a (imelv manner 1o minimize staffine and
operational issues,

Additionally, unpaid release time, in the amount of one hundred iwenty (120) twe-hundred-eishi-(368)
hours per year, shall be granted to the Union Chairperson for the purpose of conducting Local Union
Business. This time off shall not be assignable to other Union Officers or Representatives. The Union
Chairperson shall retain his/her Full Time classification with full benefit entitlement. The request for use
of such time shall be given forty-eivht (48) hours in advance. which the Hospital will accommodate as
much as possible based on staffing and operational needs.

Leave of absence without pay for up to twelve (12) months shall be granted to Union officers who gain
employment with the Union with rights to renew for up to an additional twelve (12) months. Upon
expiration of such leave, the employee shall be entitled to the same position_or an equivalent vacant

nosition and+ights-as outlined in Article 9.

JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED
CENTER EMPLOYLES, AFT/AFL-CIO, LOCAL 5058
.rJ .'-‘I ” — ||
Date: _T’_/g / 2020 ) ~ Date: 7/, / lOL{
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HPAE RN JSUMC

Proposed 05/04/20
Modified 06/2/20
Modified 06/24/20

Non-Economic Proposal #3: New National Certification Policy

JSUMC

3.02 Staff Development

The Hospital shall provide the following for all employees covered by this Agreement:

i. Each employee shall be provided with an individualized evidence based
orientation built upon existing competencies and the specialty area serving as the
home department. The orientation program is under the direction and guidance of
the Nursing Education Depariment. The orientation timeframes are
recommendations that may be adjusted based upon the individualized learning
needs assessment, request of the employee with the recommendation of the nurse
manager, the nurse educator and feedback from the preceptor.

1.

Newly graduated registered nurses are provided with up to twelve (12)
weeks of orientation unless extenuating circumstances are identified by
the Nurse Manager, Nurse Educator, and with input from the Preceptor.

Newly hired experienced registered nurses are generally provided with a
four (4)-week orientation.

Registered nurses transferring within the BU to an alternate practice site
or level of care will receive an orientation based upon their competency
needs assessment.

Per Diems will follow the guidelines above based upon their experience
and competency.

A written outline of orientation information and a copy of the Evaluation
Form will be given to each employee at the start of the orientation.
During the orientation period of all new bargaining unit employees, a
representative designated by the Union shall address the new employees
about the Union.

During the orientation period, the new RN employee shall be assigned a
primary preceptor. Every effort will be made to schedule the new
employees with his or her preceptor for the length of the orientation.
Every effort will be made to schedule the Float Pool RN new employee
with a unit specific preceptor for the length of the orientation on that
unit. In addition, the new employee will not be considered in the staffing
numbers. An employee transferring to JSUMC into a bargaining unit
positions shall be assigned to attend the JSUMC campus specific
orientation, including Union orientation.
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ii. Mandatory Education: Nursing Education programs shall be made available to
all shifis during work time in management’s discretion either by an actual course
or program 1o take place on a particular shift, by repetition of the program, or by
recording of the program given on other shifis.

The manager shall atterapt to schedule all required classes when the employee is regularly scheduled to
work. An Employee who takes a required class as a regularly scheduled work day will be paid for the
hours at the course and may either work the balance of her shift on her unit or use available PTO.
Required classes (i.e. PALS, ACLS, BLS, etc.) will be marked on the schedule and be separate and apart
from any conference days. All employees who are required to attend these programs on their own time
will be paid at their regular rate, for time spent in such classes, which may be time and one-half. The
Hospital shall provide as much notice as practicable if employees will be required to attend courses on
their own time. Attendance at such classes will be considered as time worked.

Fhe-American-Heart-Assoeiation-G I?J{-Gemcse-lse\-eJ-—-(‘——sheﬂ-l-:!maﬁued%(mn-eim)leyee«ral«lm-qﬂsﬁ)
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iii. Career Opportunity: Nurses desiring additional education in preparation for job
transfers requiring certifications such as telemetry, ACLS, PALS, NALS, TALS,
and other similar education programs, shall be permitted to register for said
courses and the courses shall be paid by the Employer. Employees will not be
paid to attend such programs but may use PTO or request the use of conference
day. Course must be taken at MexichanHackensack Meridian Health.

iv. Continuing Education: An employee may request in writing to their Nurse
Manager permission to participate in work-related or educational workshops,
seminars, conferences, and/or conventions. Such request shall be forwarded to a
centralized staff development budget in Nursing Education for financial
approval. Within reasonable limits and where appropriate, the Hospital in its
discretion, after evaluating the request may grant such permission, in writing,
where attendance at such work-related educational workshops, seminars,
conferences, and /or conventions will benefit not only the participating nurse, but
also the patient care program at JSUMC.

The Hospital will grant time off without loss of pay at the regular compensation rate including
differentials, and when funds are available will grant financial assistance to attend the program. The
determination of this shall be at the sole discretion of the Hospital; however, the Employer will make its
best efforts to ensure that such time and funds are divided on a fair and equitable basis on all units. If
funds are not requested prior to the conference, reimbursement for expenses incurred shall be made within
sixty (60) calendar days of the receipt of the request for expense payment and the written report as
specified below. All staff must complete a Department of Nursing Education evaluation form within
thirty (30) day of the program and a brief overview of the program’s critical content will occur as
arranged between the staff member and the Nurse Manager.

The Hospital shall provide to the Union a guarterhy-report upon request regarding the education

expenditures for bargaining unit employees. The report shall include the expenditures for bargaining unit
employees for continuing education, the name of all employees who applied for the funding, names and
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departments of the employees who were approved for the funding to attend conferences, the dates of the
conferences and amount dispensed.

Full-time and part-time benefit-eligible employees shall be entitled to at least two (2) conference days and
part-time non-benefit-eligible employees shall be entitled to at least one (1) conference days per calendar
year (January 1 through December 31).

v. Natlonal Certlficatlon The Hospital shall provide-advancedreimbussernentior
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Geﬁrﬁea&eﬂs— Natmnal Ccmﬂcallon reimbursement in accordance with the
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reference into this Agreement. The Hospital will provide 30 calendar davs nolice

of anv chanves to HMI National Certification Policy prior lo implementation
and will bareain over the effects. c.é umw'—l L Stk o Z,Hﬁ—-rmé—pc 6'4
ew« by Mv

Suehfeesshal-bereimborsedin{ol-oporteceipt-ol-therer —payment—Anemployee
MHHMLN%QWH%WMM%MHMM%WW%M a5

beschedwed-ofito-sitforthe-day-of the-exam-limployees-mayusemeatable PIO,

In-cases-whenthe-emploveedeesnol-passthe examinntionthe-emplovee-mavrequest-permission-atthal
time-and-wiltl-bereimbumsed-in-advance{or-one-additional-exanm—When-permission-is-obtainedi-is-with
the-understanding thatthe-nurse-will-registerfor the-next-certification-exam-ofered-and sign-up-with-the
Ann-May-Cenlerforatutoringconsultatonorotherapproved-sovre—a-titerine plan-dsreeommended;
the-employveemustmestthe-ebligationsoithe-htornaplan-in-erderto-bopatdforthe-axum:

svi— Health-SystemCowses-PMumsesselected-to-attendnoomse-orseries-efeourses:
MM&M&(44&¥@EHWM%M%&HH&%M
s-dhnsatendanesabeeidesuma s ran-henblizatedaa
{ﬂae-eammﬂmefﬂmmmeed—ene—ela—yem—fel lowdng-satd-cotsels):
Completonvithe-covmemar-inelude-eclinieslexperieneeoeessan-before-the
empleyeads-abletendogquatelsfunstiai:

Sﬁ&%&ﬂfﬁ%ﬁ%a%ﬂ%ﬁ&{(ﬁﬂ%ﬂwﬁé&m;mmmwﬁﬂmm
empley 5 : “the-thme-commitment-helshe-may-bereguiredda-repay-the-costof
Mﬁé{-@-}—%—&-ﬁ%&-ﬁ&%ﬁﬁh—

The-Medieal-Centershal-not-be-arbitrary-in-eviluating-exlenvating or-unforeseen-cireumstanees-which

wmey-necessiate the nuselsJeaving Disputeswithrespecte-Hismattershal-besubjuct-tothe prievance
ane-aebitration-procedureouthnedin-Article 13 -of the Apreenent

wikvi. “Walk in my Shoes”: An RN shall be given the opportunity to work in another
department of which he / she has little or no experience, in order to provide the
opportunity to grow professionally and to experience a “different kind” of
nursing as well as to improve his / her overall communication and understanding
between different nursing departments by “Walking in the Shoes” of another RN.
The employee will follow another RN for a twelve (12) hour work period. The
RN will not have a patient care assignment and will “walk in the Shoes” of his /
her colleague. The applicant will apply through the Nursing Education
Department for each twelve (12) hour period. It is understood that overall
staffing consideration must be considered on both units involved.
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3.04 Staffing — D. Criteria for Patient Care Units — 3. Professional Growth
(b) National Certification

FThe Hospital shall provide the National Certification reimbursement in accordance with the HMH’s
National Certification-Nursing Policy. which shall be incorporated by reference into this Aereement. The
Hospital will provide 30 calendar days notice of any changes io HMH National Certification Policy prior
1o implementation and will bargain over the effects. -AH—s{&ﬁ'JI—NHmsHalee—aﬂmHeﬁal—cMC-an
exan-approved-by-MusingHdueation-withinthree {3 vearno '
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susi-ekeregsanable-offons : 3

sl aptibshesessil
JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED
CENTER EMPLOYEES, AFT/AFL-CIO, LOCAL 5058
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Non-Economic Proposal #7: On Call Provisions (Prior Tentative Agreement)

JSUMC
3.08 STAFFING PERIOPERATIVE DEPARTMENTS: Prep Area; Operating Room (OR); PACU;
Endoscopy and ASC

1. OR Staffing — RNs are not exempt from mutually contributing to non-nursing duties that impact
the patient care delivery; specifically, room set up and turnover is a shared responsibility and does
not include general housekeeping,

a. The OR will be sufficiently staffed 24/7 in accordance with Association of @perating
periQperative Reem-Revistered Nurses (“AORN”) guidelines.
b. OR Night Shift (11 pm. — 7 am.): Night Shift will be staffed with up to two (2) RNs and
one (1) surgical scrub.
¢. Main OR Staffing: Weekend Staff (12 hour shifts: 7am-7pm and 7pm-7am)
i. Day shifi: The OR will be staffed with up to two (2) RNs and two (2) surgical
scrubs,
ii., Night shift: The OR will be staffed with up to two (2) RNs and one (1) surgical
scrub.

iii. Weekend rotation: RNs shall be assigned weekend day shifts on a rotating basis
in exchange for a weekday shift (Cardiac OR Team excluded). Staff hours and
shifts shall be adjusted to reflect weekend staffing needs: Saturday and Sunday,
7am- 7pm:

iv. Ten (10) hour day shifi staff shall be scheduled for one (1) eight (8) hour day
shifts and two (2) ten (10) hour day shifts the week before and after their
weekend assignment,

d. Per diems (Operating Room Only)
1. Per diems shall be required to work eight (8) shifts per quarter including two (2)
weekend shifts.
e. Cardiac and Main OR staffing: On-call Coverage
i. Staff will be assigned to either the Cardiac or Main OR on-call teams (these
teams are not interchangeable).

ii. Each OR on-call team will be staffed with one (1) RN and one (1) surgical scrub.

i, drthe-evesthatu-engotngcase-needsta-be completed-bevend thescheduled
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f. OR Weekday On-call (shift and hours vary):
i. On-call assignments will be equally divided among all trained staff.
ii. An on-call log shall be maintained.

g. OR Weekend On-call Coverage



i.

Weekend on-call coverage shall be assigned to all trained staff on a rotational
basis.

The “Main OR call” team may be called to provide meal breaks for regular
weekend staff in the event that a high volume of cases prevents the ability to take
a meal break,

h. OR Hollday In-House Assignment (12 hour in-house) shifts.

i.
ii.

iii.

vi.

vii.

Staff hours and shifts shall be adjusted to reflect holiday scheduling needs.

This team will be staffed based on OR case volume and needs, normally up to
two (2) RN and two (2) Surgical Scrub. The Hospital may have need, on
occasion, to staff more teams for Holiday In-House Assignment, The Union will
be notified prior to change in schedule.

Holiday In-House Assignment shall be assigned for the six contract recognized
holidays.

Part-time non-benefit-¢ligible employees are exempt from In-House Assignments
on holidays

Holiday assignments shall be equally divided among all staff. In situations where
holiday time is unequal, the remaining holiday time will be assigned in order of
reverse seniority on a rotating basis.

A holiday log will be kept.

The holiday schedule will be posted as per contract.

i. OR Hohday On-call: for Cardiac (24 hour shifts) and Main OR (12 hour shifts):

l.
1i.
iii.
iv.
v.

vi.
vii.

Holiday On-call assignments shall be equally divided among all staff. In
situations when holiday time is unequal, the extra on-call will be assigned in
order of reverse seniority on a rotating basis.

A holiday on- call log will be kept.

Holiday On-call shall be assigned for the six (6) contract recognized holidays
plus Christmas Eve and New Year’s Eve.

Christmas Eve and New Year’s Eve will be assigned to both Cardiac and Main
OR call teams for a twelve (12) hour shift of 7pm - 7am.

The actual holiday day will be assigned to both Cardiac and Main OR call team.
The holiday schedule will be posted as per contract.

Paid sleep time as per section 7.05

j. Contracted Agency in the OR

i

A contracted agency nurse shall not be required to work weekends, holidays or
on-call within the first ninety (90) days of employment. Weekends, holidays, and
on-call shall be required for any agency nurse whose contract is extended beyond
ninety (90) days or said agency nurse accepts a contract in the future. Agency
RN shall not have sole responsibility or in-charge responsibility in the OR.

k. Cardiac PTO Requests

el

2, PACU Staffing

For purposes of approving PTO requests. Cardiac seniority list will be considered
separate and independent from the General/Main OR seniority list,

a. PACU Weekdays: The PACU will be sufficiently staffed 24/7 week days as per the
American Society of PeriAnesthesia Nurses (*ASPAN") standards.
b. PACU On-call:

Hi-he-event-that-an-ongo e sase-needs-to-he-completed-hevond-the-sehediled
shifiin-the operatingroam-or-the PACHthe-on-calleam-will- be-called-infirst
MM%%@%H%H(M%KH—RH#&EHM—Q%&%H—N—H&H%%&I%%I%&H
may-ask-the




c. PACU Weekend On-Call: PACU week-end call will be rotated and assigned as per
ASPAN standards.
i. Each PACU on-call team will be staffed with two (2) RNs.
d. PACU Holiday On-Call: (12 hour shifts: 7am-7pm and 7pm-7am)

i. Holiday On-call assignments shall be equally divided among all staff. In
situations when holiday time is unequal, the extra on-call will be assigned in
order of reverse seniority on a rotating basis.

ii. A holiday on-call log will be kept.

ili. Holiday On-call shall be assigned for the six contract recognized holidays plus
Christmas Eve and New Year’s Eve.

iv. The hotiday schedule will be posted as per contract.

3. Surgical Prep Weekend Rotation (Saturday and Sunday).

4, In the event the Hospital needs to make changes to the staffing, schedule, hours or call schedule
in the Perioperative Departments, the Hospital will notify the Union in writing, 30 days prior to
proposed changes and will bargain over the effects which shall include all Perioperative
Departments.

11.05 Mandatory On-Call:

A. Full-time, part-time benefit-eligible and part-time non-benefit-eligible employees shall be
required to be on-call in units and at times as per past practice or as new needs are defined by the
Hospital. An employee required to be on—cal] sha]l be compensated in accordance with Hospital’s
on call policy efdamu which shall be incorporated by reference into
this Agreement.

B. Emplovees who call out of mandatory on-call will be required to secure their own coverase.
Three (3) or more call outs of mandatory on-call without secured coverase within a sliding twelve
(12) month period may be subject to the disciplinary process.

A, In the event that an oncoine sureical and procedural case needs ta be completed beyvond
the scheduled shifi. the on-call team will be called in first (at least 30 minutes prior to the end of
the shift). At that time. the on-call feam may ask the nurse participating in the case if she/he
would volunieer to stay and finish the case. If they voluiteer to stay. they will be paid as usual.
If the nurse in the case does not volunteer, then the scheduled on-call team will be notified to
come in. Staff members who are on the hospital premises upon the start of their “on-call” duty

shall be paid on call as per Section 11.05 for time worked.

JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED
CENTER EMPLOYEES, AFT/AFL-CIO, LOCAL 5058
P B o

Date: ‘7 1l \?L.‘ﬂ.? Date: 7/ l [ LOL\
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HPAE RN JSUMC Proposed 05/04/20
Modified 06/24/20
Modified 07/01/20

Non-Economic Proposal #8: Per-Diems

JSUMC

4.04 Per Diem: An employee who is employed as needed by the Hospital and subject to the employee’s
availability with no guarantee of hours. Such employee shall be part of the bargaining unit and as such be
entitled to seniority and all rights and benefits as outlined in the Agreement. Per diem nurses shall follow
the HMH’s Per-Diem Registered Nurses Policy. which shall be incorporated by reference into this
Avreementi. Per diems in the operating room only shall be required 10 worl eight (8)shifls per quarter
including iwo (2) weekend shifts. The Hospital will pravide 30 calendar days notice of any chanpes to
HMEHE Per Diem Policy prior to implementation and will bareain over the effects,

A. If the PD must cancel, the unit/department requires at least ferty—eight-(48}two (2) hours
notice of the cancellation in order to make alternative arrangements. Failure to provide such
notice may result in discipline.

New Side Letter:

This is to contirm that the 920 hour cap on Per Diems will not beein unti! January 1. 2021, at which time

the Parties will meet and bargain over the effects, including the Per Diem’s ability to apply for any open
positions. so long as they have the qualifications 1o fill the open position,

Guidelinesfor-Per-Diems:

+——RerDiemsshal-berequired-to-warkninely-—sin{96)-hourstquarter—inchsive- o twentytonr (24
houss-en-weelendsin-departments-that are-open-ontheweekend—The-weekend-worked-doasnot
1%%&%%%&%—%%%%%84%%%&%%&

ety (O -day-period-shall-be-terminated-from

e Rispmmeseh-sisr-up-teravatable-me-lo-sonesdmum-sis d-shi i
Pre-Rosting-period-fi hl—weak—cﬁ—-pfe—pes{mg-pwed—hsuamﬂg’ihal-pel:mé-ef—l—mae—a—per—dm
y-siga-up-foradditenal-ime-dn-the“epen-shift—period:
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Benefit-Eligib Ie—aﬂd-ﬁlai mnae—Nm%eﬁe#Mtg*blemleyees—ewH—eH;@n#mpl{wee%

sepiariy-pabvdthstanding
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for-the same-shifi-
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meluding-al-certificationsneede :
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Haspial-agreesto-pay-forresertification-for-Rerbier
portielamunit

F———Per-biems-may-be-pre-scheduled-onlyto-provide-soverage fora—tull-FimeRart-Time-Benefit-
Eligible-or-Par-Time Non-Beneti-Eligible-employee for-PTOwnd-Heolidays:

0 Pep Diemswhe-are-holding pesitions-in-departments—which-are-closed-on-the-weekends-and-have
call-requirements—will beregquired-te-work-twoa-{2) callshifls-per-quurter-gi-a-weekend-which
sustheamininum-efan-eight($-hourcallshifi-Sueh-imewill-eountas-ashifbworked-towards
their-requirement—eonsistentvith-departimentrequiremens:

Hi—Pey Dism-employeeswho-sancelorcat-out-lessthan48-hows-prierto-theirschediled-shift-shall
receive-alevel-onedisciphinary-noaticefor-mere-than--eancelation-per-quarter—tnthe-event-ola
cancelationthe-employeewho-nextsigred-up-to-work-theshifi-shal-be-givendirstchoice-to
work—Cancelation-otan-extrashifishaell-notbe-considered-an-unscheduled-absenes:

PapDiem-employees-who-cancel-oreal-out-greater-than-48-heurs-prierte-theirscheduled-shift-will-lose
the-rightto-sipnupToropen-shifisfor-the-next-posted-schedule {4-weeks)aflerdour{4)-cancelations-in
enaposied-schedule—The-sextschedulefor-the-prirpose-eithislanguageis-delined-asthenext-posted
sehedule

JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED
CENTER EMPLO A&{LLS AFT/AFL-CIO LOCAL 5058

Date: ] / / )2@3’0 Date: ( (’Z’DL\ I
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Non-Ecenomic Proposal #9: HMH Scheduling Program (Prior Tentative Agreement)

In addition, JSUMC proposes to change all references to “Smart Square” to the “HMH Scheduling
Program.”

JSUMC

4.09 (B) —Smurt-SgusreThe HMH Scheduling Program

HMH will maintain an Smast-Squure-is-ourelectronic scheduling program. which the Hospital has the
right to change to align with the scheduling proeram utilized across the HMH network. All Smart-Square
schedules will be dated upon posting, and will remain posted until the end of the schedule. The Employer
shall provide a mechanism for staff to view who bid for extra shifts, the BU seniority dates, and who was
granted the shift.

Only Bargaining Unit Employees are permitted to sign up via (he HMH Scheduline Program$ast
Square- for extra or overtime shifts.

The schedule period timeline for the duration of this contract is attached as Appendix G.

The Pre-posting and Open Shifts shall be dated upon posting and saved for a period of no less than three
months. Upon request, the Union shall receive a hardcopy of all units’ extra shifi postings. This report
shall be referred to as the “Extra Shift Report.” In addition, the Union, upon request, shall receive
hardcopies of the “Extra Shift Reports” and the final shift approvals up to 3 months prior to request.

Available time will be posted in the [1IMH Scheduling Program Smart-Square-for each nursing unit based
upon average daily census and aculty needs at the tlme the regular work schedule is posted Bargammg

Program$art-Square-program.

JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED
CENTER EMPLOYEES AFT/AFL-CIO, LOCAL 5058

[ Lt
Date: 7/‘ Lot
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HPAE RN JSUMC Proposed 05/04/20
Modified 05/13/20
Modified 06/15/20
Modified 06/24/20
Non-Economic Proposal #11: Inclement Weather Policy

JSUMC
11.07 Inclement Weather Benefit

On occasions where snow or inclement weather impairs transportation 1o and from the Hospital, which
will be handled and administered in accordance with the HMH’s Inclement Weather Policy. which shall
be incorporated by reference into this Aorcementemployees-whose-amsivalde-work-is-delayed-shal-not-be
doeked-pay-provided-employees-work-23-of schediled-work-day. The hospital will provide 30 calendar
days notice of any changes to HMH Inclement Weather Policy prior to implementation and will bargain
over the effects. [t is understood that health benefits and rates of pay will not be reduced during
Inclement Weather or a State of Emersency.

Duaring inclement weather 1eam members should use caution and judeement when deciding whether o
travel. Team members should communicate with their lcaders on potential alternative working
arrangements. Team members who are unable to report to work and do not have pre-arranged alternative
working arrangements will be charged time off as PTL,

While Hackensack Meridian Health recognizes the importance of utilizing paid time off.. certain
unforeseen cireumstances may have a direct impact on paid time off approvals. In cases of extreme
emergency, at leadership discretion in conjunction with hospital administration the following mav occur:

e Leaders mnay deny newly approved PTO requests based an operational needs during an inelement
weather/state of emereency condition where the request falls during inclement weather
conditions/state of emergency.

» _Leaders may rescind previously approved P1TO requesis based on operations needs during

axtreme emercencies under inclement weather conditions/state of emergency conditions.

*  Where HMH Administration deems the organization to be under a state of extreme emeriency,
Administration deems the right to advice leaders 10 rescind/deny PTO,

JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED
CENTER 'EMPLQZ EES{.\ AFT/AFL-CIO, LOCAL 5058

) - . 3] J . ]
—_— ‘([J—; _\—‘-- J:__ _f_‘ (’_\‘/% =

pae D050 e 7/t2onl
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HPAE RN JSUMC

Non-Economic Proposal #12: Duration

JSUMC

Proposed 05/04/20
Modified 06/18/20
Modified 06/24/20

Either party may notify the other of its desire to terminate its agreement and renegotiate a new agreement
in writing at least ninety (90) days prior to the expiration of this Agreement.

This agreement shall expire 7:00 a.m. on January 30, 2023-May-31-2620,

JERSEY SHORE UNIVERSITY MEDICAL
CENTER

Date:  ~/[] ) 202U

HEALTH PROFESSIONALS AND ALLIED
EMPL(Z);EES, AFT/AFL-CIO, LOCAL 5058

| f

i/ £ ,' u:k
Date:_?/' }?'_‘7/‘
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HPAE RN JSUMC Proposed 05/04/20

Modified 06/12/20
Modified 06/24/20

Non-Economic Proposal #13;: JSUMC Appendix E — RN Preceptor Program

PURPOSE

The preceptor program will be administered in accordance with HMH's Nursine Preceptor Policy and is
designed with four main goals related to recruitment, orientation, and retention. The Hospital will
provide 30 calendar days notice of any chanves to HMH Nwising Preceptor Policy prior to
implememation and will barcain over the effiects,

1)

2)

3)

4)

5)

To offer a program to prospective new nurse candidates that differentiates Jersey Shore
University Medical Center from other hospital employers and delivers a true competitive
advantage for hiring and retaining nurse professionals.

To develop a program that meets unit needs while reducing the amount of non-productive
time for the new nurse.

To develop a program that provides the preceptor with the knowledge, skills, and abilities
necessary for effective precepting.

To develop a program that provides the preceptor with adequate reward and recognition
for their individual efforts in precepting staff.

To ensure that preceptors consistently integrate proper standards of care, standards of
practice, and hospital policies into their own practice in a manner that impacts their
preceptees’ practice.

PRECEPTOR ROLE & SELECTION CRITERIA

Eligibility: All full or part time emplovees with a minimum of 3 months. if an experience RN.
one year if the RN is a new graduate. nominated by the unit manager and/or the unit educator
and voluntarily applies to the Preceptor Class.

Compensation: $1.50 an hour

Preceptor Performance Criteria

» Meets, greets, works with, and supports the orientee “consistently” throughout unit-based

orientation schedule.

¢ Provides input into the identification of orientee’s learning needs and collaborates with
the Nurse Manaeer/Nurse Educator/Charge Nurse re: dailv assionments.

» Obtains and provides ongoing feedback to Nurse Manager/Nurse Educator, orientee and
other stalf working with orientee.

17
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Conducts weekly feedback conferences with the orientee and reviews skills checklist.

goals accomplished, identifies performance strengths. progress on areas that need
improvement/more experience needed.

s Assists orientee in completion of skills checklist via unit-based assiznments.
Orientee:
e Seeks input and assistance from preceptor when organizing dailv assignment
e Actively seeks out learning experiences needed based upon skills checklist
» Confers with preceptor. Nurse Educator and Nurse Manger on ongoing basis re: progress
and needs
e Reviews skills checklist with preceptor weekly
» Completes the Orientation Evaluation and returns to appropriate department.
Fhe-Preceptorfunectionsas-a-teacherand-puidesnursingaetivities-aithe-nurse-an-otientation:
"o I s ,. 2 H :’
ew-ermployes-and-elinieal
ressively-delegating patient-eareresponsibilities-to-the
'——~—AL—Brah—d+ele-medeHeFﬂae-new—emplevee- : rig-te-Rsihe-pelicd
procedures-when-ghving-patient-care
&——Aamstﬂh&nemmpleyee—nwmngamﬁ&m%g—daﬂﬁmmﬂm
P Jravidesde b
3 '.;.‘ 35 ) . »'.L 'ﬁi"lﬂﬂg—iﬁﬁ'ﬂeﬁ
JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED
CENTER EMPL®YEES, AFT/AFL-CIO, LOCAL 5058

Date:

(e Ik
Date: 7/ {202l
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Non-Economic Proposal #16: Side Letters (Prior Tentative Agrecment)

JSUMC - Side Letter #6

l. _An emplovee in a bargaining-unit position with (HPAE Local 5030) Palisades Medical
Center who transiers 1o a posted bargaining unit position at (HPAE Local 5097) the
Harborage. (HPAE Local 5058) Jersey Shore University Medical Center or (HPAE Local
5138) Southern Ocean Medical Center shall maintain his or her bargaining —unit seniority at
100%.

2. Once an emplovee has been granted a position at the Harborage. Jersey Shore
University Medieal Center or Southern Qcean Medical Center. the transfer shall occur
within four (4) weeks, unless an extension beyvond that period of time has been
mutually agreed upon. Such emplovee shall be treated as an internal transfer and shall
have access to all provisions of the applicable CBA.

Salary_and benelits offered shall be consistent with the new division’s applicable
CBA. current proarams. and all eligibility rules of such plans.

tod

Je———fmrempleyes- s barssinfis urit- D pesit e AT onea L B2 T at- Devtbern-Sesan-adizal
Center{5OMO-who-transfers-to-a-posted-bargaintng-tit-posiion-HHAE Loeal- 5058 with
Jersey-Shore-Universiy-Medical- Center JSHMGo-visa-versa-shatbmuintain-his-or-her
barzainine npiteeniepieol 1 00%46:

2045

d—AﬁﬂH&ﬂWG%ﬁM—d—bﬂiﬁdH%ﬁ—Hﬂ%%ﬁ@ﬂﬁ01a~a1—(4 1P~AD£eu~a44€}3Q+a1

se-to-Five basisrthet is-oneyoar o BU senioritv-shall-be given
#m—eveﬂé-yeamf-Bl—Hemmﬂg,—aHhMHmwleﬂmew

Z——System-serioriy-shatb-be-maintained-u—0%wher

shauh&heawdauammahmﬂﬂm—mmmwm&a%esr&HMmﬁWA—
memmumwlﬂwlmnm%ﬁmwmmmﬂwm
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JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED
CENTER EM PLOzYEES. AFT/AFL-CIO, LOCAL 5058

A gx - A F L‘/_Mk
Date: 7// / A oC _ Date: ___ 2 f l fZ,OL\
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HPAE RN JSUMC Proposed 05/13/20

Modified 06/18/20
Modified 06/21/20
Modified 06/24/20
Modified 06/30/20
Non-Economic Proposal #17: Staffing
JSUMC
3.04 Staffing

A INTRODUCTION

1. Consistent with section 3.06, only bargaining unit members so
designated by the Union Chairperson or his/her designee shall be
authorized to deal with issues concerning wages, hours and working
conditions as defined as mandatory subjects of bargaining within
meaning of the National Labor Relations Act.

2. Inaddition, it is agreed that management will not raise or challenge the
non-supetvisory status of the nurse in the bargaining unit.

3. Jersey Shore University Medical Center and Health Professionals &
Allied Employees Local 5058 agree that in any patient care situation,
safe quality care is of utmost importance. Nursing practice within Jersey
Shore University Medical Center is Patient Centered, always according
the patient the highest respect and acknowledging the individual as an
informed, discriminating consumer. Care is competent, effective and
collaborative. It respects the patient’s values, preferences and needs. In
the patient centered model, patient acuity and needs drive budget, hours
of patient care per patient day, staffing and skill mix.

B. STAFFING STANDARDS

Stafting on units will be determined by patieni needs and census, T hc WOt l\load for Reusiel ad
Nurses shall be determined by the needs of the patients, fl-he—l-laxqa;{' naracs
ny%em—Fen%e—pumme—ai—de&mnmu—ﬂwaaMwe—u e-efpatior : :
based-upon-beth-census-and ¥ 'lleﬂéd—NﬂﬁE&%h&H—b&«d&%&Fmﬂwé—by%eﬂeeda
aimwmmhapm%a%mmmgmrwsmﬂ%m
yvalidatedten-after-consHiatonwiththe-uriens

1. Emergency Department Staffing Committee:

The Union and Hospital agree to continue the Emergency Department Staffing Committee. There
shall be an equal number of participants selected by the Union and the Hospital (maximum of 4 each). A
representative from the Union and Hospital shall co-chair the committee. The committee will review and

address issues of staffing, staffing patterns and patient care delivery models for the purpose of providing
quality patient care.

In addition, the following staffing shall apply:
21



a. The ED charge nurse may be required to have a patient care assignment.

b. Triage RN is an assignment to provide triage services throughout the ED, including but not
limited to patient rooms and overflow areas. Triage is not an assignment to a specific location
(internal triage). The minimal triage staffing assignments will be provided as follows:

7 am. to 11 am - 2 RN,
1lamto 11pm. - 3 RNs
11 pm. to 7 am. — 2 RNs

c. Pedi ED RN —one (1) triage Pedi RN from 11 am to 11 pm.

Pedi ED triage is an assignment to provide triage services when necessary throughout the
Pediatric ED. When triage services are not necessary due to low volume and/or low
acuity, the triage RN can and will be utilized throughout the Pediatric ED to provide
various patient care services as assigned within the scope of his/her practice.

C. STAFFING PROCEDURES

In addition, in order to ensure that staffing levels are maintained as outlined in this Agreement the
Hospital will utilize the following:

e Posting of overtime Section 4.09
e Float pool Sections 6.06 and 7.12
e Critical Shift Bonus Section 7.08
e Weekend Program 24/36 Section 4.06
e  Voluntary On Call Section 11.05
D. CRITERIA FOR PATIENT CARE UNITS

In addition to any other provision of this Agreement, the following will apply for all Nursing
Units:

1. Management
Nurse Manager:

Selection Process: The nurse manager will be selected through an interview process with
the Chief Nurse Executive, Campus Executives, Physician Leadership, Peers and Staff.

Education: The manager will have a minimum of a Bachelor’s Degree in Nursing or
related field and hold a national certification in the related clinical area or nursing
administration.

Characteristics: Experienced, problem solver, clinically and administratively astute,
respected by executive leadership, peers, staff and physicians. The manager will have
demonstrated the following competencies related to Nursing Leadership:

° Leading
. Motivating and Influencing Others

22



o Managing Vision and Purpose
Standards and Accountability

° Clinical Quality Management and Service Orientation
o Accountability

Planning and Decision Making

o Problem Solving and Innovation

) Initiative

o Financial Savvy

Communication

. Active Listening

. Clearly articulates message - verbal and written
Developing People

) Identify and Recruit Top Talent

o Developing and Retaining Top Talent

Building Relationships

o Showing Support

) Team Building

Conflict Prevention and Management
2. Staff Selection Process

a. Peer Interviewing: Utilization of guidelines from Human
Resources

3. Professional Growth

a. CAREPragramClinical Ladder Program:

All full-time and part-time (bencfit eligible) RNs srast-may apply to the
2CAREClinical Ladder Prosram, in accordance with lhe Cluncal La_ddel
Cmdulmee al A )_pundu\ I-pmgmm—wiﬂﬁﬁ-ﬁﬂ' '

: 4 : : Wﬂ‘-ﬂﬂe—gﬁiﬂp-lﬁyef—&b—&ﬂ—R-N—H}H’y’f
WM@&M@HM%—AI&HM&%MMHW&M%&MMM
efforts-to-re-a pjal:,—“%mﬁ—eﬁe{—le)—s-eﬂa-ané—eaeh vearthereatlerunti
sueeessfulThe Clinical Ladder program is desivned to reward and recognize
exgmplary professional practices. RNs may apply_to the program on a quarterly
basis.

b. National Certification

#HM&%%HM@H&J%&%%&H@I%WM—NW#Iﬁg

i w&-ye&weﬁedmﬁea—ﬂnhﬁueeessﬁd lmplla
shall ;nowde lhc Nalloml Certification reimbursement in accordance with the

HMI's National Certification-Nursing Policy. which shall be incorporated by
reference into this Aereement. The MHospital will provide 30 calendar davs notice

23
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ol any changes to UMM National Certification Policy prior to implementation
and will hareain over the eflects.

c. Bachelor’s Degree:

RNs who are hired into the bargaining unit November 1, 2013 through October
31, 2015 must attain a Bachelor’s of Science in Nursing (BSN) degree within
five (5) years as condition of employment. RNs who are hired into the bargaining
unit on or after November 1, 2015 must attain a Bachelor’s of Science in Nursing
(BSN) degree within three (3) years as a condition of employment.

However, in the event during that five (5) or three (3) year period an employee
cannot meet this deadline due to extenuating life events, the employee may seek
a reasonable extension of time from a special Bachelors labor / management
committee. In addition, the Employer at its discretion may, extend this time
frame to ensure continuous operations.

d. Special Bachelor’s Degree Labor-Management Committee:

The Special Bachelor’s Degree Labor-Management Committee with equal
representation from HPAE Local 5058 and the Hospital shall meet as needed.
The purpose of the committee is to review a bargaining unit RN’s request to
extend the deadline for obtaining his/her BSN. This committee shall
approve/deny the request for extension on a case by case basis.

e. Alljob postings (§ 5.10 A. 1) for a staff RN position shall not
have a Bachelor’s Degree as minimal educational requirement.

f.  There will be no discipline or negative affect or be considered a
condition for employment for an employee who fails to obtain a
CARE-Clinical Ladder level or National Certification

4. Technology Enhancement

a. There will be an adequate number of computers available for the
employees.

b. Mobile phones will be supplied to nurses on patient care units as
needed.

c. Exceptin a case of intentional mistreatment, employees shall not
be responsible for replacements of lost, stolen or damaged
equipment.

5. Staffing

a. Staffing on units will be determined by patient needs-the-Ratient
AeuipSyster: Thehessinliroumanianifingde busedwpan
both-census-and-asuiy. The workload for Registered Nurses
shall be determined by the needs of the patients,«ecerdingto-the
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Specialty Organization recommendations for staffing levels shall be considered.

The Employer recognizes that adequate ancillary assistance, particularly direct patient
care provided by Patient Care Technicians (“PCTs”) is essential to provide safe, quality
patient care. Therefore, priority will be given to maintain PCTs on the unit in a direct care
capacity; not including one-to-one patient care assignments.

a———Medisal-Surpieal-6504- RN
o Tolometn-tStepBovwn—TS%-
—Crifieal-Care-00%-RN

d. Non-bargaining unit employees, Agency Staff either day or contracted, may be utilized on units
under the following terms and conditions:

i. Bargaining unit positions are posted. If hired staff are oriented and there are no
open, positions posted, Agency Nurses will not be utilized.

ii. Overtime is posted according to the Agreement.

iii. The Employer will notify the Union when Agency staff or non-bargaining unit
employees are in use.

iv, Non bargaining unit employees which also includes all Agency staff will be
clearly marked on the schedule as “AGENCY” and their time will be posted as
available on the overtime list.

v. Bargaining Unit Employees may bump das-Non-Contracled Agency staff or any
other non-bargaining unit employee with 24 hours’ notice-a~comraeted-Agency
Nurseswith-72 heurs’ netice.

E. Patient Safety and Satisfaction:

Patient safety and satisfaction are recognized goals of both the Hospital and HPAE. It is
acknowledged that patient safety and satisfaction are both negatively impacted as the nurse to patient ratio
increases. Therefore, when the nurse to patient assignment is known to reach or exceed safe RN
workload, upon notification, the employer, will consider steps such as the following to reduce the work
load on the nurse. These measures shall include, but are not limited to:

Critical shift bonus for employees who come in to work

Voluntary on call (calling in individuals who have made themselves available to work)
Use of per diem nurses

Calling infobtaining extra PCTs to assist with patient care

25



] Utilize the float districts and adjust staff accordingly (see 6.06).
4.09 Bargaining Unit Preference
A. Available Work Time.

All available work time, assignments and scheduling shall be offered to bargaining unit employees which
includes all shifts for day or contracted agency nurses before being offered to non-bargaining unit
employees during the Pre-posting period.

Thereafter, the hospital will assign shifts to available personnel. However, Bargaining Unit Employees
may bump day-Non-Contracied Agency staff or any other non-bargaining unit employee with twenty-four
(24) hours’ notice er-a-conracted-Apeney-Nusewith-seventy-twe-{72 ) -hoursnotice-given-tothe nurse
Muanagerandso long as that it does not result in a sleep-day situation.

In areas where subcontracting occurs due to a critical shortage (i.e., Operating Room), the choice of hours
of work for a specific schedule shall be offered first to bargaining unit employees.

Contracted Agency nurses shall be required to work weekends, holidays and shall have the same
scheduling requirements as bargaining unit employees. In addition, before subcontracting, the hospital
will post a temporary position. In the event an agency nurse is being utilized for six (6) months on a
particular unit and shift, the hospital shall post a comparable classification position.

JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED
CENTER LM]’LQ\’ EES, AFT/AFL-CIO, LOCAL 5058

Qofpoe [l U

Date: ’7/J 200 Date: f/ I’LOL\

F——+
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Non-Economic Proposal #18: Termination (Prior Tentative Agrecment)

JSUMC
8.04 — 1. Termination

PTO eligible employees who terminate after completing their ninety (90) days of employment will
receive pay for all PTO accrued but unused through the date of termination with proper notice of at least
threa-39 four (4) weeks. PTO and earned legal holiday hours will not be paid to an employee whose
employment is terminated in connection with disciplinary action.

In the pay period that covers a termination date, PTO will be prorated based on a 8-hour calendar days.

If the employee terminates and has taken more PTO hours than he/she has accrued, these hours are to be
deducted from the employee’s final paycheck.

JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED
CENTER EMPLOYEES, AFT/AFL-CIO, LOCAL 5058

Ll O A b i ]

Date: J?/f /T)CDO ~ Date: -7/‘ (ML\
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HPAE RN JSUMC Proposed 05/27/20
Modified 06/08/20
Modified 06/18/20
Modified 06/20/20
Modified 06/24/20
Modified 06/29/20
Modified 06/30/20
Economic Proposal #19: New Base Wage Scale

The below new wage scale and compensation system is proposed to address the staffing and
retention needs of both hospitals, while providing wage increases for greater years of experience.
As aresult, as part of this new wage scale, the Hospital proposes to sunset the extra shift and
critical shift differentials at a time to be determined later by the hospital. The hospital wil
provide 30 calendar days notice and will bargain over the effects prior to the aforementioned
changes. In order to determine an RN’s new base hourly rate for RNs emploved as of the date of
ratification. the Hospital identified the current base hourly rate. plus 1.5% HMH recognition
bonus effective 5/17/2020: increased by 3%. add in current pay components (including, float
pool. BSN. MSN. Certification and C.A.R.L.). less new $5 float pay and per diem pay
component. if applicable. The Hospital then compared the result from the above to the new wage
scale and took the greater of the two base hourly rates. which would become the RN’s new 2020
base hourly rate. Finally. the Hospital then added in the new $5 float or Per Diem pay
component. if applicable.

*This new base wage rate is exclusive of the 1% or 1.5% HMH Recognition Pay Increase, which
will be added onto the new base wage rates.

**An RN’s years of international experience are not included.

Years of Experience** l|— Current RN Base Wa_tge- ~ New WeWage* I
I I %2863 1T $37.26
[ 1. | $29.20 © $39.65 ]
2. $29.79 | $4005
3, ' - $30.38 | %4045
N 4. %3099 $40.85
T 3 " $31.61 $4126 ~
6 $32.24 ' $41.67
A $32.89 $42.09
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Years EExperience** Current RN Base Wage 'New RN Base Wage*
8. $33.54 $42.51
. $34.22 $42.93
10. ~ $34.90 $43.36
- 11. $35.60  $43.80
12. $36.31  $44.24
13, $37.04 $44.68
14, $37.78 $45.12
15. $38.65 $45.58
16. N/A $46.03
T 17. 0  NA $46.49
- 18. N/A $46.96
19. ~ N/A . C $4743
20 : N/A $47.90
21.  NA $48.38
22.  NA $48.86
a 23, - NA $49.35
24. N/A N $49.85
25.  NA $50.34
2. N/A ~$50.85
27. NA $51.36
28. N/A $51.87
29, N/A $52.39
30, | N/A $52.91
. .
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JSUMC Wage Scale: Nurse Clinician, Clinical Nurse Education Specialist and Nurse

Anesthetist

M3 | M389-M3819U - | M39¢
M3791U - Clinical Nurse | M3800U/
Nurse Education M3801U -
Clinician Specialist Nurse

) Anesthetist*

YOE

0 |$41.22 '$49.08 $94.22

1 | %4163 $49.56 1$95.16

2 $42.05 $50.06 $96.12

3 $42.47 $50.56 | $97.08

4 $42.89 | $51.06 $98.04

5 $43.32 | $51.58 $99.02

6 %4375 | 852,09 $10001

7 |$44.19 $52.61 $101.02

8 | $44.64 $53.14 $102.02

9 | $45.08 $53.66 $103.03

10 | $45.53 $54.20 $104.06

11 $45.99 $54.75 $105.12

12 | $4645 | $5530 | $106.18

13 | $46.91 $55.85 Cs107.23 |

14 | $47.38 $56.40 | $108.29

15 | $4786 | $56.98 $109.39

16 | $48.33 $57.54 $110.47

17 | $48.81 $58.11 1'$111.58

. = =
30
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18 [ $49.31 $58.70 $112.70

19 | $49.80 $59.29 - $113.83

20 [$5030 | $59.88 $114.96

21 [$5080 | $60.48 $116.11

22 | $51.30 $61.08 [ $117.26

23 |$51.82 T'$61.69 $118.44
24 [$5234 86231 | $119.64

25 |$5286 | $62.93 $120.82

26 | $53.39 1$63.56 $122.04

27 | $53.93 | $64.20 $123.26

28 | $54.46 $64.84 T |$12449 |
29 | $55.01 $65.49 - [ 8125.74

30 [$5556 %6614 [ $126.98

Per | SeePerDiem | See Per Diem $130.00 |
Diem | Policy Policy

*In addition, HMH proposes to update Side Letter 1 to read as follows:

It is the intent of the Hospital to remain competitive in the local labor market. The Hospital and
the Union agree to periodically review the rates of pay for Registered nurses at hospitals in our
labor market (MenemeuthMonmouth/Ocean counties). The parties agree to discuss mutual
concerns related to non-competitiveness. Increases in the rates of pay to a competitive level will
only be made by mutual agreement between the Hospital and the Union._Given the particular
volatility of the local labor market for the Nurse Anesthetist, however, the Hospital may
periodically review and unilaterally adjust their rates of pay.

JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED
CENTER EMPLOYEES, AFT/AFL-CIO, LOCAL 5058
: - P2l | : i
/3 (f'?_,__ ( %w ok
Date: ’74 /c}{)—)i_f_ - Date: 7/l h,c)'l«‘_
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HPAE RN JSUMC Proposed 05/27/20
Modified 06/10/20
Modified 06/18/20
Modified 06/21/20
Modified 06/24/20
Modified 06/28/20
Modified 07/01/20
Economic Proposal #20: Floating of Register Nurses (Incorporating Employer Proposal
#15)

JSUMC:

6.06 Floating:

The Hospital shall make its best effort to avoid or minimize floating during the term of this
agreement. In the event. however. the Hospital determines floating is necessary to provide proper

vuidelines provided below.

The Hospital will provide a report of instances of floating during Staffing Committee meetings.
which will be a standing agenda item. During the Staffing Committee meetings. the nursing

leadership team and HPAE will continue to evaluate the experiences of the floated nurse and
share opportunities to enhance the program.

A. Floaling is the reassignment of registered nurses (RN) to a unit/department that they
are not hired 10 work on, and did not pre-schedule themselves 1o work on. in order 1o
meet Lhe operational needs of the facility. Floating is not "pre scheduled" and is
utilized only after all other options have been exhausted.

B. The Hospital will not. use floating as.a staffine solution. although not intended (o
impact staffing patierns. the floating of nurses will be based on patient care needs. In
the event floating is necessarv. which may include but is not limited to insiances of
low census. late call-outs. no-call no-shows, RNs in the float pool will be floated
first.

C. An RN may be floated for a shifl or any parl thereof to a patient care unit within the
same clinical competency. provided the nurse is qualified as determined by ihe
hospital. 1{ the nurse believes that the assignment is bevond his or her skill level, he
or she may raisc the issue with the unit leader and/or nursine supervisor, If the
leader/supervisor agrees. he/she shall modify the assignment to one that reasonably
meets the skills of the nurse.

D. Floating to “like units” will conform with similar clinical competencies including. but
not limited to, Pediatric specialties. Emergency Services, Tele/Medical Surgical,
Psychiatric Services. Maternity. Dialysis. Perioperative Services and Adult Critical
Care, Floated nurses will be assizned patients within their competencies.

E. The floating of RN’s will not occur unti| the RN has been emploved on “home unit”

for 12 months. Exception: If RN is hired into the float pool this does not apply.
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F. An RN who is floated will not precept or be in charpe on the unit/department they
have been reassiened 1o,
G. The order in which staff will be required to float is as follows:
I. Float Pool
2. Nurses Trom outside agencies or contract nurses will be required 1o {loat before
bargaining unit RN’s, so long as such contracts permit.

3. Volunteers.

4. Open Shifis (in order of reverse seniorily)

5. Per Diem™* in Qvertime - *Per Diems holding temporary positions will be treated
as Core Staff

6. All staff who are appraved for shifis during pre-posting. Full-time, part-time

benefit eligible. part-time non-henefit-eligible and per diem in order of reverse
senjority
7. _CORE staff by reverse seniority on a rotational basis.

Note: All BU emiployvees are required to float in CORE assipnments except BU employvees with
fifteen (15) vears of BU seniorily as of 5/31/2020.

6-061denting:
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Z—A-nurse-who-is-Aeated-willnet-be-placed-in-charge-unless-there-are
wnusual-cireumstances-as-determined-by-the Administrative
Superviser—Bocumentation-efsuch-situations-shall-be-given-ta-the
g

F—Patient-eare-assignments-shat-be-withinthe-edueational-und-sic
fevelofthe-floated nurse i -the-nuise-believes thal- the-assisnment
assigamient-to-one-that-reaseonably-meets-the-skills-ofthe-nurse:

4—Mewhy-lisensed-RiNs-with-less-thun-ene-vea-ef-experieneewill-not
be-permitled-to-foat-unless-part-of-the-flost-peel-with-cempeteney
Bll-sertority-whe-have-hud-competeney-codetermined-by-the
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JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED
EYEES AFT/AFL CIO, LOCAL 5058
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HPAE RN JSUMC Proposed 05/27/20
Modified 06/24/20
Economic Proposal #21: Register Nurses Float Policy

JSUMC:
7.11 Hleat-BonusRegistered Nurse Float Policy:

ﬁve—(-?bﬁfdeﬂ |~3F‘v-|)@~l—h{9{-H—l-1-+eqH+Fe€{-’r(-)—ﬁ{}dl—

In accordance with the HMH Registered Nurse Float Policy. Full-time and Part-time Registered
Nurses who are required to float shall receive a bonus of five ($5) dollars per hour. The Hospital
will provide 30 calendar days notice of any chances to HMH RN Float Policy prior to
implementation and will bareain over the effects.

7.12 Float Pool Program
B. The Hospital shall maintain a Float Pool to fill in vacancies on various units.

C. The Hospital may hire full-time, part-time and per-diem employees as
permanent float nurses. in accordance with the Registered Nurse Float
Pool Policy. which is incorporated here by reference. The Hospital will
provide 30 calendar days notice of any changes (0 HMH RN Float Pool
Policy prior to implementation and will bargain over the effects.
Employees in the float pool are not covered by the floating guidelines
above and may be moved as assigned. Float pool positions will be posted
and filled according to the job posting procedures. Effeetive-Aupgustt-

%#m&hesﬁﬂai—wﬂha&k&ewﬁy-eueﬂ4ﬂ4m&-ﬂﬁm-peewwﬁeﬁmh-a
mirimu-one-(yvear-experience-asan-RN-

1. Float Pool nurses will work in one of four (4) specialty arcas:
Med/Surg, Critical Care, OR, or ED—in either the adult or
children’s hospital.

2. A shift is defined as an eight (8)- twelve (12) hour period of time.
3. Weekend shifts are Friday 7 pm — Monday 7 am.

4, Float pool nurses will follow the holiday requirement accordine to
their classification as per (8.03)

5. Float pool nurses will follow weekend requirements according to
their classification as per (6.04)

6——he-weekend/holiday-requirement-forfleat poolnurses-will-ge-inte
effectwith-theH3204-6-schedule:
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lowertierat-managements-diseretion:

&6.  Float Nurses will not be required to perform functions of charge
nurse (from 6.06(D)(5) above).

9:7. _ Float Nurses will not be required to take call (from 6.06(D)(5)
above).

B—— I EFloat-Poo-Ful-Fime and Part-Time) Differentinl:
F—Hffeetivedanuary 32046 -Stafishallreceive-a-differentinl-based
ei-competenciestowork/Hont-to-feur{4)-specialty-areas:

Med{Swrp—Criteal-Care ED-orin-vitherthe adult-orchildren’s
hospitak

2—FleatPool-differentinHs-n-addition-to-bases) hift-and-any-wveckend

t)——TFierd+-Five-($5)-doHars-perhourforone-specialty-area
based-en-competencies:

b)—%ﬂﬂ%%@{k#ﬁﬂ-hew—fem%eaﬁﬂ-ﬂw
eOmpeteneies:

based-ot
e—Ter3-Seven-$A-deHarsperhowfor three-ormere
specialiy-areas-based-on-competeneies:
E—LerDiem-Hont Pool Pifferential:
F——fective January StafFshatl-receiveo-differential-based

MMWM%MMMHM%GN%
Differental-is-tn-ndditionto-baseand-shift-

a}—lielMthH%aaﬂeuaﬁ—mH«wﬁwmﬂrwe—el}«m&s
per-feur-week-sehedule-with-a-minimum-olone-weekend
St

b——TFer2-Ten{$H)-doHars-per-hour-mustwerkthree (3)
shifis-per-forweek-sehedwle-with-a-minirmum-oftwe

weekend-shifis:
e)—TFierdPaelve-(8H 2 deHars-per-hows-must-werkfoue{4d)
weekend-shiflsperfom—weelschedule:
JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED
CENTER EMPLONEES, AFT/AFL-CIO, LOCAL 5058
N I A~ S
Sl e (/20
Date: 7 / )f_ﬂf(_/ - Date: /7 -
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HPAE RN JSUMC Proposed 05/27/20
Modified 06/08/20
Modified 06/24/20

Economic Proposal #22: Charge Nurse Policy

JSUMC

11.04 Charge differential: In accordance with the HMH Charge Nurse Policy. which is
incorporated here by reference (The Hospital will provide 30 calendar davs notice prior to any
changes 10 the HMH Charse Nurse Policy prior 1o implementation and will bargain over the
effects), aAn employee who performs the duties of charge will be compensated by an additional
differential for each hour worked as follows:

Individuals shall be designated as in charge of a particular unit, when the nurse
manager/administrative supervisor/assistant nurse manager-and-the-nurse-managers-assistant,
who have primary responsibility for that unit, arc absent from the unit for two (2) or more hours
or are off the premises for lesser periods of time. When either occurs, the individual designated
as in charge shall be paid the differential of one dollar and seventy-five cents ($1.8075) doHar
per hour for all such hours worked. Charge shall be voluntary on the part of the employee
provided someone is willing to take charge. In the event there are no volunteers, then charge
shall be designated on a rotating basis. A log of the rotation shall be kept. Employees will not be
required to take charge or be assigned charge in departments when a nurse
manager/administrative supervisor/assistant nurse manager er-aysistant-nurse-manager-is on duty.

JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED
CENTER EMPLOYEES, AFT/AFL-CIO, LOCAL 5058
AN~ i | Vit
Date: "/’/J K}(i},‘;/\_) Date: /)/ (1 211 -
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HPAE RN JSUMC

Proposed 05/27/20
Modified 06/08/20
Modified 06/18/20
Modified 06/24/20

Economic Proposal #23: New Pay Scale Language

JSUMC
22. WAGE SCALE
22.01 Wage Schedule;
A. Staring Rate of Pay = $-28-63 $37.26
B.  The below new wape scale and compensation system is proposed to
address the retention needs of both hospitals, while providing wage
increases for greater vears of experience.
C. All Registered Nurses. both new hires and those currently emploved at
JSUMC. will be placed on the new wage schedule being given recognition
for all nursing experience including domestic experience outside of HMH.
D. Prior domestic experience (outside HMH) shall be credited with one year
of service for cach vear of outside experienee as a regisiered nurse.
E. Prior domestic experience as an LPN shall be credited with one vear of

=

service for two vears of LPN experience.

A year shall be defined as the 12 months of continuous experience as a Tull

or part Lime emplovee. For eurrent RNs. vears will be rounded up or
down based upon completed month. If the candidate completed at least 6
months. then round 1o the next year. (e.e. — 5 vears and 10 months
experience will count as 6 vears of experience.)

For LPN experience. rounding should be applied after the initial

calculation. (e.z. — 6 vears and 4 months of experience would be
calculated as 3 years and 2 months of experience).

For RNs hired after the date of ratification, months will be dropped off
when determining the vears of experience of an external hire. Onlv {ull
yvears of experience will be counted. If the candidate completed 5 vears
and 10 months or 5 vears and 2 months. the nurse will be credited with 5

vears. The Compensation team will add the additional vear of experience
when the nurse receives the next merit (ot bridge) increase.
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I Adjrstmes-wil-be-madeforthese-ndividusts-who-are notuttie proper

makedessthan-a-new—hirewitlh-less-experience-at thetineolthirne.

B-J. _Wage Scale attached Appendix B-C for:

* & = O

Staff RN

Per Diem RN

Nurse Clinician

Clinical Nurse Education Specialist
Nurse Anesthetist

G:K. Educational Differentials:

o 3f¥ eetwe#!#»/—l—é—lwa-\aqﬂa—a{m-hekn-*wei—&eieﬂee—m—waw

+~RNs with a Master’s of Science in Nursing
degree shall receive a differential of $2.50 $2-09-per hour, in
accordance with the HMH Educational Pay for Registered Nurses
Policy. which is incorporated here by reference. The Hospital will
provide 30 calendar davs notice prior to any changes to the HMH
LEducational Pay for Registered Nurses Policy prior o
implementation and will bargain over the effects. RN-s-reeeiving
the-Muasters-differentiahwitheut-an-MSN-pderto-HAU5-shall
continde-to-receive-the-differentipdRNs—receiving-the-differential
for-Master-degrees~will-not-be-eligible-for the Bachelor s degree
diferentinhs

— PNsowith-one-natonal-certificatdonshall-reeeivea-differential-of-a

$2.00-perhour
o BENswwdith-bvo-ormore-nationalcertificationshallveseive-an
additionalditferentnl of$0.75-per-hows
o —CAREDifferentinls-
0
$1-60
iewtnfoction C OuatityAssur $2.00
linic; $3.00
CARE Specialiy-Seholarlevel V. $4-00
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HPAE RN JSUMC Proposed 05/27/20
Modified 06/08/20
Modified 06/18/20
Modified 06/20/20
Modified 06/24/20
Economic Proposal #25: Merit Program
JSUMC
2020 July 1,2021 July 1, 2022
3% Across the board, 2% Merit Increase _ 2._2§% Merit Increase

built into new pay scale

JERSEY SHORE UNIVERSITY MEDICAL
CENTER

V//N -

Date: /7 j { )O)’O

HEALTH PROFESSIONALS AND ALLIED
EMPL z AF T/AI 1.-CIO, LOCAL 5058

Date: _///l ‘7’02\
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HPAE RN JSUMC Proposed 05/27/20
Modified 06/08/20
Modified 06/20/20
Modified 06/24/20
Economic Proposal #26: Insurance

JSUMC
10.01 Benefits

Benefit plans applicable to non-bargaining unit Medical Center employees shall be made
available to employees represented by the Union as listed below, as they may be amended or
changed in accordance with their terms. The Employer agrees to offer to bargaining unit
employees the same health insurance, Group Term Life Insurance and Accidental Death and
Dismemberment Insurance, Prescription Drug Plan, Dental Plan, Vision Plan, Short-Term
Disability and Long-Term Disability benefits that it provides to non-bargaining unit employees.
The parties agree that the specific provisions and procedures governing eligibility, enrollment,
benefit coverage, co-pays and employee premium co-shares of these plans shall be the same for
as-the-plans-provided-to-the Medical Center’s barpaining unit and non-bargaining unit
represented employees. The Employer shall have the discretion to change or modify these
benefits. However, during the life of this Agreement, the Employer shall not terminate these
benefits and shall maintain these benefits at the same level as it does for non-management non-
bargaining unit employees. I members’ over all premium costs increase due 1o total plan
changes by mare than 15% in any given year. the HPAE 2020 bareaining committees will meet
afier the January I8t implementation. if requested. to bareain concerning potential cost
mitigation. Information requests concerning benefit plans for this purpose shall be limited to
summary plan descriptions, plan designs. and emplovee plan designation Netwithstanding-the
forepoingrthe-benefits provided-hereunder-shall-be-si-leastreasenably-comparable-overati-to-the

benefiti-enmrently-providedtakinginto-necount-the-totality-of the-entire benefit packape-(Health
Insuranee-Group-Temmife-lnsurance-and-Acoidental PDeath-and-Pismemberment Jnsurance:

Preseription-Drug-PlanDPental-Plan—Vision-Plan-Short-Term Disabilit-and-LongTFerm
disabilitng-offered—n-the-sventof any-substantive-changes-or-modifications-or-chansesto-these
bemlﬂﬁ]%dﬂk%ﬁ%%&ﬁﬂ%&%ﬂ%ﬂé%ﬁ%&&bk@%&&%%%e
Employershat-give-the-Union-60-dayswritten-notice-of the-chunge-and-if requested.-will
barsain-overtheelfects-ofsuch-changes:

10.02

A. Bargaining-unit employees enrolled in the health plans, except lor the Out of Area plan,
shall have the right to use Herizen-Network hospitals and physicians when no service or
physician exists to treat the acute or chronic disease at a Hackensack Meridian facility and shall
be covered at the inner circle g4MH-Partrers}-level. For all plans that cover out-of-network,
except for the Qut of Area plan. if no in-network provider is available, the out-of-network
provider shall be covered at the inner circle-HMH-Partrers)-level. Approval shall not be
required on an ongoing basis when treating the same acute or chronic disease, unless there is a
significant change in diagnosis or treatment plan.
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B. Bareaining-unit employees enrolled in the health care plan who are unable to access a
primary care physician. specialist or radiology services within 50 miles (as deterimined by online
driving distance programs such as Mgp()uest WAZE. etc.) of the bargaining-unit employee’s
home, who accepts Hackensack Meridian’s inner circle health plan, shall have the option to see a
primary care physician. specialist or have radiology services that is in-network at inner eircle
l.m;ncﬁl fevel. Mc.mbus must obtam prior dppmval under the tier elevation process.Barpatning-

. feto-necessaprimar-earephysieian
mployee s-heme—whe-necepisHuckensack
M(‘}HGiiﬂﬂ—'rl’l;lnei-(.-ﬂ-blt-‘-l}e&l{hﬂ#ﬁﬂ—ﬁhammWi‘-%hE“{-)ﬁl-leI1~10%6~ﬂ=}’ﬂ%ﬁ‘lﬂ!-‘\*—€:ﬁi€=|’lh)’*v-le'ldﬁméf
speetakis-that-sin-network-at-Hnnereirelehenefit-devel:

C. In the event that there is no option for a second opinion from an inner circle physician
group, then the bargaining-unit employees shall have the option to obtain a second opinion from
an in-network physician group, at the inner circle benefit level in accordance with the plan they
selected.

D. Bargaining-unit employees enrolled in Hackensack Meridian’s health plan who use a
Hackensack Meridian facility for a “true emergency” or inpatient services, shall not be
responsible for the in-network or out-of-network cost incurred due to a physician at the facility
who is not a participant in the health plan at inner circle levels.

E. Bargaining-unit employees will have access to resources who can assist employees with
bills, claims, paperwork, denials and appeals relating to coverage.

F. HMH will provide tools and resources, including in person health insurance liaisons at
the time of enrollment.

G. HMH will provide 100% lab benefit at HMH Network facilities. As long as LabCorp
remains part of the inner circle-HMid-RartnersNetwerk, HMH will provide 100% lab benefit at
all New Jersey-based LabCorp facilities (within a hospital or free standing).

HM!H%&M@%H&MHH@H&%MM%%WQW@WM
enhne-drivine-distanceprograms-such-as MapQuest—IW-ALE —ete)-from-thelrresidence-toun
Jmm—@a&%wde;—%ewwwﬁ%{—bwademhﬁhmmmmm

JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED
CENTER EMPLOYEES, AF T//\FL-CIO LOCAL 5058
/(Z_x ( O /

Date: ')’O}TJ Date: ,f [ LC’L‘
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HPAE RN JSUMC Proposed 05/29/20
Modified 06/09/20
Modified 06/24/20

Economic Proposal #27: Clinical Ladder Program

SHELEFFER-NYAppendix F
HMH CLINICAL LADDER PROGRAM

PURPOSE:

1. Reward and recognize exemplary professional practices
2. Provide additional opportunities for growth and advancement
3. Acknowledge clinical expertise at the bedside/clinical setting

OBJECTIVES:

* To enhance patient care through clinical excellence.

* To improve job satisfaction, encourage recruitment, aid retention efforts, and to
improve the nurse’s engagement to the institution.

* To provide opportunities to enhance professional development and encourage the
development of clinical expertise.

* To provide an outcomes-based model that accurately demonstrates the expertise of the
bedside nurse,

FIVE Components to Climbing the Ladder

Transformational Leadership

Structural Empowerment

Exemplary Professional Practice

New Knowledge, Innovation, and Improvements
Clinical Practice Exemplars

SRR

Who is Eligible?
* _RN’s who volunteer to participate in the Clinical Ladder program for professional growth
and development
*  Staff Nurse RNs with standard work hours of 20+ hours/week (Full-Time or Part-Time)
* LevelsIL, I and 1V require:
* Satisfactory Performance Appraisal
*  Manager Endorsement

* Nodisciplinary actions within 12 months

Criteria — Level II
¢ 1+ years of clinical experience*
* BSNin progress*
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* Obtain a minimum of 3 peints in each of the 5 Components. No more than 5 points will
be credited in each category.
* Total of 20 points earned
*Note: Current team members on a clinical ladder programs prior to May 2020: Current
education and experience will be recognized to maintain your current ladder level as long as you
meet all the other requirements for the ladder. Those team members will not be able to move up
unless the new education and experience requirements are met for the next level.

Criteria — Level I1I

* 3+ years of clinical experience*

*  BSN completed*

* Must obtain a minimum of 6 points in each of the 5 Components. No more than 10 points

will be credited in each category.

* Total of 35 points earned
*Note: Current team members on a clinical ladder programs prior to May 2020: Current
education and experience will be recognized to maintain your current ladder level as long as you
meet all the other requirements for the ladder. Those team members will not be able to move up
unless the new education and experience requirements are met for the next level.

Criteria — Level IV

* 5+ years of clinical experience*

* Nationally Certified

* MSN*

* Must obtain a minimum of 9 points in each of the 5 Components. No more than 15 points

will be credited in each category.

e Total of 50 points earned
*Note: Current team members on a clinical ladder programs prior to May 2020: Current
education and experience will be recognized to maintain your current ladder level as long as you
meet all the other requirements for the ladder. Those team members will not be able to move up
unless the new education and experience requirements are met for the next level.

COMPENSATION

* Annual payment each July (prorated based on scheduled hours).
e LevelII: $1,000
» Level III: $2,500
» Level IV: $4,000

* First payment is scheduled for July 2021
Note: Any amounts paid for a Clinical Ladder prior to harmonization have been factored into the

new base rates. We wanted to make sure that hourly base rates will be at or better than before!

Existing Clinical Ladder Participants
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* Recognition of Education and Experience:

* Current education and experience recognized as per the table below to maintain
current ladder level. (Note: this is applicable for both the initial application and
renewal applications)

* RN must meet all other requirements/total points to qualify to maintain
current ladder level.

» Cannot advance to next level until new education and experience requirements are
met for the next level

'.”‘.w ‘(.-A.Rala__
il .s;mc‘* Sy O
Level ] Leyel I
Level II Level}_l
Level 11 Level 1]
Level IV Level IV and Level V

How Is It Administered?
* Each campus will have a committee with a Chair, Co-Chair and Coordinator
* Applications accepted biannually
¢ May increase to quarterly based on volume
* Advancement will follow upon acceptance
* Allow up to 2 months for processing

How Often Can I Advance?
* Clinical Levels are renewed every 3 years
* RNs may apply to advance to another Level every 12 months
*  Assumes criteria is met
* Levels II, IIT and IV must have:
o Satisfactory Performance Appraisal and Manager Endorsement.
o Ifapplicable, the most recent peer review attestation form
o Up to date Resume/CV
o No disciplinary actions within 12 months.
New Hires
» Starts Level |
»  After successfully completing probationary period

Experienced nurses can:
*  Apply for Level II post-probationary period
¢ Apply for Level Il or IV after 12 months of continuous employment.
(applications may be started immediately)

» New graduate RNs must wait 12 months to apply for Level 11
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Local Campus Collaboration

¢ Construct the clinical ladder infrastructure at each campus, ensuring each location has a
Chair, Co-Chair and Clinical Ladder Coordinator.

* In addition, Registered Nurses will participate in the creation of program bylaws and

program administration,
JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED
CENTER EM PLOYEES, AFT/AFL-CIO, LOCAL 5058
2. Yy, ) py
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HPAE RN JSUMC Proposed 06/20/20

Modified 06/24/20

Economic Proposal #28: New Wage Scale Appeal Process

RN Years of Experience Compensation Program
JSUMC RN Years of Experience Survey Results & Implementation

The final survey results and RN YOE files will be provided to the union on June 23, 2020, The
file will include all RN survey results up to May 20, 2020.

RNs will be notified of either their new hourly pay rate effective July 12, 2020 (pay date July 31)
or that they have not completed the YOE survey and, therefore, a new hourly pay rate cannot be
provided for July 12, 2020,

If there’s disagreement with RN pay rate, RNs with new pay rate effective date of July 12 may
file an appeal to HMH HR by July,&/ RNs with new pay rate effective date of July 26" may file
an appeal to HMH HR by July ,’Q‘rtl;ch appeals will not be considered unless they are

accompanied by an attestation_forn. +
J-\ 30,021 pev

After such appeals have been filed, the parties will mutually agree on a time to meet and review
each of the appeals.

After this appeal and review process has been completed, the parties will certify the list of current
employees’ years of service and all years of services and rates of pay will be final.

JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED
CENTER FMPLOYELS AFT/AFL CIO, LOCAL 5058
5
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HPAE RN JSUMC Modified 06/12/20
Modified 06/24/20

HMH Counter to Union-25: Pandemic Side Letter

At the start of any Pandemic the Hospital shall provide the Union with relevant information within
a reasonable timeframe. The Union understands that the employer’s resources may be strained
during these crises and will exercise reasonable restraint when asking for information.

To aid these discussions, the Hospital leadership may designate a point of contact for the
Union. Similarly, at the start of the pandemic, HPAE will designate arepresentative-a point of
contact that-who will represent all of the HPAE locals in the aforementioned process and will
serve as the conduit of all relevant information. Any concerns that HPAE or its locals may have
will be presented by this representative to HMH's designee. The parties will agree on the
appropriate format for the exchange of information at the outset of the pandemic.

JERSEY SHORE UNIVERSITY MEDICAL HEALTH PROFESSIONALS AND ALLIED

CENTER EMPLOYFLS AFT. /)14), -CIO, LOCAL 5058
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