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PREAI\&LE

This Agreement is effective January L 2\22,and is made befween the County of Union, New Jersey, (her einrftel

cnlled;Employer", "Hospital" or the "County") and the Health Professionals and Allied Employees, AFT' AFIJCIO'

I l0 Kindeikamack Road, Emersott, New Jet'sey, 0?630 (hereinafter oalled tho "Union"),

ARTICLE I. AGREEMENT SCOPE

This Agreernent covels all full, parl-time and per diem negotiation unit employees (herein called

',emplo-yee,') who are employed as rsgistored nurses or graduate ntusss by Comerstone Behavioral Health

Hospitat, excluding all other employees including patient care cootdinators, supervisors, managerial

exeiutives, confidential employies and employees repre.sented by other collective bargaining units exeept as

otherwise provided forpursuant to P.L. 1941. c, 100 (C34:13A-1 et seq.), and amending P.L 1967. c' 310

known as the Workplace Democracy Enhancement Act.

ARTICLE 2. I}NION STATUS

2.1 Recognition
The Hospital recognizos the Union as the exclusive collective bargaining representative of every employee

covered ly this Agreement. The Hospital shalt provide the Union with a completg alphabetized list of
negotiation unit employees. Such list shall include the name, address, date of birth, gender, unit phone

ouitb"r on file, if aiaiiable, home and cell phone numbers, work andlor petsonal email addresses on file, job

title, status and social secugty number for each employee. Updated list shall be provided every 120 calendar

days. Any time a new employee is hired into a title covered by this negotiation agreement' the employer

shall provide to the H?AE within ten (10) calendar days the following information: name, job title and

status, wor.ksite location, date of hire, home address, work and personal cell phone numberu, and work and/or

personal email addrcs if on file with the employer.

Each month a list of new employees, which shall include eaoh employe€'s name, address, telephone nurnbet,

slassification, status. Shift, unit assignment and social security number, will be forwarded to the Union. Any

change in classification, status, paid or unpaid sick lEaves of greater than 5 days, or unit assignment will be

given"to the Union within ttrirty days (30) days of the change or effective date of the leave.

Consistent with the E6ployer'Employee Relations Act, N.J,S.A. 34:t3A-5.3, proposed new rules or

modifications of existing rules govoming working conditions shall be negotiated with the Union prior to their

implementation.

In the event that any organization contacts the Hospltal (tluough their OPRA officer or other means) and

requests infognation on atty HPAE bargaining unit, the Hospital shall notifr the Union within 48 houls who

ttre organization/individual is steking ttre information, and provide a copy of the information requested to the

Union.

2.2 UnionDues
The Hospital agfeos to deduct fiom the rcgular paycheck of negotiation unit employees' dues, fees or

assessmints foitne Union, provided that the employee authorizes such deduction in writing in proper form to

the Hospitnl which may inciude an electronic communication that contains thc ncgotiation unit employee's

electr.onic signaturc as the term "electronic signature" is defined in N.J.S.A. l2A12'2.
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The Hospital shall conrnrence deductions frorn an cmployec's chcck in the first ftrll pay period following the
receipt of his/her signed authorization after the negotiation unit ernployee's date of hire .

The Hospital shall deduct dues, fees or assessments for thc Union as soon ns possible after the tenth day

following rcentry into the negotiation unit for employees who previotrsly served in a position identified as

excluded, for individuals rcoalled fi'om layoff, for employees rehuning fi'om leave without pay, and for
previous employee members who become eligible for the representation fee because of non-member status

The deductions of union dues, fees or assessments from any employee in the negotiation unit shall be limited
to the Union, the duly certified majority representative.

For the purpose of calculating dues deductions, reimbursement for tuition shall not be included.

Payroll Deduction of l)ues
The County agte€s to deduct fiom the salaries of each employee who is a mcmber of lhe Union, under the
tsrms of this Agreement, dues for the Union, when same is authorired in writing by each Union member.
Individual authorization forns shall be filed by the Union with the County's Department of Finance.

I

An authorization for deductions of Union membership dues shall be terminated automatically when an

enrployee is removed from the payroll of the ernployer. Where an employee takes a leave of absence without
pay for one (l) month ol rnore during any payroll deduction pedod, there shall be no obligation on the pad of
the employer to have collectcd firnds from his or her salary duling such absence. Upon his or her return to
employment at the termination of his or her leave, the employer shall continue to have deducted dues from
his or her salary in accordance with the payroll deductions progtarn agreed upon by the Parties.

The amount of monthly Union membership dues will be certified by the Secretary/Treasurer of HPAE in
writing to the employer, and the amount so certified will be uniform for all mernbers ofthe Union.

The Employo shall rcmit duo.s deduotions to the Union with a listing of for whom dues were deducted,
hourly rate, gross wages, social security number, amount deducted, and the year to date deduction, on a

monthly basis. All such information shall beprovided on a computer diskette.

2,4 Union Reprerentatives
The Union will notifr the Hospital of its local employee representatives who are authorized to deal with the
Hospital as a collective bargaining representative. The total shall not exceed two (2) representatives in
addition to the Presidpnt and Grievance Chair, The Union shall be limited to three (3) representatives for its
negotiating tenm.

2.; Union Representetion Rlghts
An employee shrll have aUnion representative present, if requested, during any disciplinary confercnce. [n
additionn the employee shall have a Union reprasentative present when the Employer questions the employee
and the enployee bas a reasonable belief that a disoipline may resuit. Disciplinary meetings shall be

scheduled at a mutually convenient time.

Union reprcsentatives shall bc permitted to perform the following activities on work time without loss of
pay:
A, Represent employees in the unit, srrch as, rapresenting an cmployee when rcquested and acting as a
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lesource for members of the union;
B. Investigate a grievancc;
C. Post Union notices;
Attend negotiating meetings if designated as a rnember of the negotiating team and scheduled to attend by
lhe Union;
Attend scheduled meetings with the Hospital.

2,6 Unlon Business
The President of the local Union or hislher designee will be pernittcd to take a total, not to exceed in the
aggragatg twenty-six (26) days of leave with pay per conttact year to participate in Union confelences,
conventions and to conduct other Union business not specifioally identified in A.rticle 2, Section 2,5 above.

Additionally, the President of the local Union or his/her designee will be permitted to take a total, not to
exceed in the aggregate, twenty-six (26) days of unpaid leave per contract year to participate in Union
confercnces, conventions and to conduct other Union business not specilically identified in Article 2, Section
2.5 above.

2,7 Union Accecs
The Hospital shall provide a glass-enclosed bulletin board, which shall be dosignated fot the exclusive use of
the Union to be locaM at a mutually agreed upon location. Management will make sure that nothing is
placed in front of tlre bulletin board that limits access to or visibility of the bulletin board,

The Hospital shall provide a locked mailbox for the exclusive use of the Union to be located muhrally agreed

upon location. Management will rnake sure that nothing is placed in fiont of the mailbox that limits access

to it.

The HPAE staffand repr€sentatives shall have the right to e-mail HPAE negotiation unit errployees who
have Hospital e-mail accounts for the purpose of communication with HPAE negotiation unit employees

regarding collective negotiations agreements, the investigation of glievances, other workplace-rclated
complaints and issuas, and internal union rnatters involving the governance or business of the union.

The Hospital shall provide the Union acsess to negotiation unit employees including but not limited to:

;.*
The right to met with individual negotiation unit employees at the Hospital during the work day to
investigate and discuss gdevance, workplace-relted complaints, and other workplacqissues;
The right to conduct worksite meetings during lunoh and other non-work breaks, and before and after the
workday, at the Hospital to discuss urcrkplace issues, collective negotiations, the adminishation collective
negotiations agrcemcnts, other matters rclated to the duties of the Union, and internal union matters

involving the governance or business of the Union.

During the orientation peliod of all new negotiation unit employess, an HPAE representative designated by
the Union will distribute orientation packets !o the new HPAE employees. At that time, the representative

designated by the Union, will speak to all new negotiation unit employecs for not less than thirty (30) minutes.
The Hospikl will provide the Union with notification of the nam€s of new hires into negotiation unit titles,
who are soheduled to attend each orientation session, For those negotiation unit employe€s who do not attend
general orientation presentations for any roason, the Hospital will immediately schedule a mandatory meeting
on work tirne to rneet with a reptcsentstive designated by the Union for not less than thirty (30) minutes.
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HPAEshall have the riglrt to use Union County buildings and otherfacilities that ale owned or leased by Union
County and/ot other government entities to conduct meetings with negotiation unit enrployees regarding
collective negotiations, the administration of collective negotiation agleernents, the investigation of
glievances, other workplace-r'elated complaints and issues, and internal union mattem involving the
govetnance or business of the union, provided such use does not interfere with Union Coturty operations.
Meetings conducted in government buildings pursuant to this section shall not be for the purpose of supporting
or opposing any candidate for partisan political office, or the purpose of distributing literature or infolmation
regarding partisan elections.

ARTICLE 3. NURSE PRACTICE ISSUES

3.1 Labor.Mauagemcnt Committee
The Union and Hospital agreo to the creation of a Labor-Management Committee for the purpose of discussing mutual
problems and concems to the Union and the Hospital. Tlre Committee shall meet at least four (4) times per conhact year,
for a rcasonable time at Coroerstone Behavioral Health Hospital. Additional meetings will be scheduled if rcquested by
either pa$y, There shall be thlee (3) participants selected by the Union and thrcc (3) frorn the Hospital. In addition thc
President of HPAE and the Hospital Adrninistrator will serve as Co-Chairs ofthe cornmittee.

Union members shall receive pay for tirne spcnt at such meetings.

This Committee shall frrnction completely separate fiom and independent of all grievance procedures under this
Agreement and these mectings shall not be considered negotiating sessions.

The Hospital agrees to release fiom work, if necessary, the membem of the Labor-Managemont Committee, at no loss
of thoir regular compensation rate of pay for the puryose of aftonding Labor-Management Comrnittee Meetings. Tho
Union shall inform the Hospital of the members of this Commiftee. Meetings will be held thc first Wednesday of
February, fune, September and Decembsr at a muftally convenient time.

3,2 PlofessionalPractice
Tho Hospital shall provide the following for all omployees covered by this Agreement:

A. Each new employee shall be provided with an orientation program of at least two (2) wesks under the
direction and guidance of the Chief Nursing Exccutive. A written outline of orisntation infotrnation
and a copy of the svaluation form will be given to each employee at ihe start ofthe orientation.

In addition, effective June 1, 2013, thore shall be a Nurse orientation program, When an RN
is oriented to a new unit, an RN Oriontor shall be designated when the orientee is on the unit.
The odentor shall receive two dollars and fiffy cents ($2.50) per hour in addition to lheir
rcgulff pay for all hours they arc orienting a now nutse to the unit. Orientors shall only be
assigned licensed registered nulses,

Orientors shall not be assigned unlicensed staff or students. Whenever a nursing student is
present so shall an insbuctor who is responsible for thein.

An oriontation of at least, two (2), seven and one-half Q Vi hour shifts will be provided for
employees who fransferto another unit ot who have a change in shift hours.

Education staff, or the assigned RN Orientor shall be rcsponsible for completing fie
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Orientation/Skills Checklist. The Education Staff shall bc responsible for evaluating the
competencies for all nervly hired RN's.

B. Whcn possible, nutsing prograrns sltall be made available to all shifts during wor* time. An employee
must request in writing authorization fbm his/her snpervisor to attend progams tbat are not rnandatory.
(Programs that arc mandatory will be clearly labeled as suoh and do not reguire authorization.) The
supcrvisor witl reply in witing and detennine apptoval if the session applics directly to the employeg
subject to staffing needs. Employees who attend these in-house prognms on their own time will be paid
at their regular cotnpensation rate of pay. Time in attendance at norr-mandatoly programs shall not be
counted toward overtime,

c. The Hospital shall rsirnburse the cost for educationrl confelences, up to a maxirnurn of five hundred
($500.00) dollars pel year for a full-time employee and two hundred fifty ($250,00) dollars per year for
a patt-time ernployee effective January l, 2015. Time off without loss of pay will be granted to
employees attending educational oonferences reimbursed by the Hospital. Such times shall not be

unreasonably denied. In addition, employees shall be eligible for up to two additional days off
without loss of pay to attend HPAE Education Days for the purpose of obtaining Nursing
Continuing Education oredits. Requests for time offmust be made at least two weeks in advance
and must be approved by the Chief Nursing Executive. Time off will be granted only if the
employee's absence does not gencrate an overtime situation, In the €vent more than one
employee requests time off for HPAE Education Days, approval will be determined based on
rotating seniority order.

All nurses are required to maintain a cunent BLS for Hpalthoarc Provider certification.

1. Recertification courses based on AHA guidelines are available online for all nurses.

2. Nuses will be reimbursed for the cost of the cotuso aftet presenting proof of payrnent.

3. Nurses should take the online course during working hours. ln the event I nur:e is
unable to take the online cotuse during working hours, hdshe must get pennission from
the supervisor to take thc course during non-working hours, Nurs€s who mustcomplete
the course during non-working hours will be paid for their time to completc the course.

D. Employecs shall be paid for attendance at Union County program$. Such payrnent shall only be
made for programs that apply directly to the employee. An employee must requcst in writing
authorization from his/her supervisor to attend Union County programs or infonnation sessions.
The superuisor will reply in uniting and authorize attendance if the session applies dircctly to the
employee. If approved the employee will be paid if the meeting occurs on the employee's shift,
o$shifi, or on the employee's own time. Employees will be paid at their regular compensation
rate of pay. Time in attendance at these programs shall not be counted towards overtime.

Union County prcgrams and information sessions will be made available (either in person or via
videotape) when such pmgrams or information sessions oscur at times convenient to al hospital
employeos on paid time and be held in the Hospital facitity.

E. Employees are olfered all mandatory education sessio:rs at no cost to the employee, overtime pay
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is paid to the employees (once they have accumrtlated hours to equal 37.5 hours in that wolk week)
so they nray attend mandatory sessions during their off hours shifts. When a rnandatory education
sessiorr is ol'fbred at the hospital and the employee does not attend as scheduled or does not attend
any other sessions offeied tlu'oughout the year, that ernployee mtxt complete the form of education
dcemed acceptable by the Hospital, Wrenevet possible, the acceptable form of education will be
a rcview of course rnaterial with posttest or handouts. However, should the acceptable fomr of
education r'equire participation outside the hospital, via physical presence, or via an on-line course,
the costs incurrcd and time required to complete the education will be the responsibility of the
employee.

3.3 Non-Nursing Duties
The Hospital agrees that dutics normally performed by departments including, but not limited to, clerical,
housekeeping, transport, dietary or maintenance shall be performed by those departments and nol registercd
nulses. The Hospital will regularly meet with HPAE representatives tlrlough Labor-Mauagsment meetings to
attempt to establish practicable solutions which can be implemented to enable RNs to devote more time to
patient care.

Registeled Nulses will bc required to perform on an ernergency basis any duties that provids a safe

environment for the rcsidents and patients.

3.4 Stnffing
The issues of staffing and stalfing patterns will be discussed during the regularly scheduled labor rnanagement
meeting. The mainobjectives will be to review and evaluate staffrng patterns and patientcare delivery models.
Additional Labor/lvlanagement Committee meetings may be requested specifically for the purpose of
discussing modifications to RN staffrng.

3,5 The puties agree to wolk together to find a location for an off-unitNursing Loungethat will be prnvided
for the use of the Registered Nurses for their meal and break petiods. It shall be for the exclusive use of the
Nuning Staffand shall be accessible to them at all times).

ARTICLE 4. f,MPI.,OYEE STATUS

4.1 Change in Statuc, Classilicntion or Shifts
. Transfers in status from full-time to part-time or per diem will be in accordance with Section 5.8. If such
tansfer rcsults in the entitlernent of health insurance covetage, enrollment for such coverage shall begin in
accordance with the terms of suoh coveruge.

4.2 ProbationaryPeriod
All employees shall be on probation for a period of ninety (90) oalendar days following the date of hire.

4,3 Personnel File
Bmployees shall be given the opportunity to teview their peisonnel files upon request to the Adminishator or
his/hel designee at a time reasonably convenient to the parties.. Documents other than Mcmos of Record,
correspondence between employees and hospital adminisfiators and letters of commendatior, should be
prescnted to the employee for review and acknowledgement before being placed in the employce's personnel

file, No document of anonymous origin shall be maintained in an employee's personnel fiie, The employee
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shall have the tight to respond to any docnment in his/her pet'sonnel frle and to be provided a copy of any

docurnent in such file, The cost of such copics shall be as stated in Freeholders Resolution No, 2006-584.

lst ttu'ough 1Oth page:

1lth thrnugh 20th page:

All pages over 20:

$0.75 per page

$0.50 per page

$0.25 per page

Records of minol or major discipline shall not be considered aftcr thlce (3) yeas of a clean record on the same

or sirnilar issue, Instances of patient abuse ol workplace violence shall be exempt fi'om this prnvision.

ARTICLD 5. SENIORITY

5,1 Delinition
For the purposc of this agreement only, and consistent with, Article 1, Agrcement Scope, bargaining unit
seniority is defined as the length of time an employee has been continuously employed at Cornerstone

Behavioral Health Hospital as a graduate nurce, and shall be computed tetrcactive to his/her last hite at

Cornemtone Behavioral Health Hospital. All time spent in the status of per diern shall be consideted as

bargaining unit work for the purpose of deteimining an employee's seniority.

3,2 Accrual
Seniority shall continue to acoruo for up to twelve (12) months of a continuous leave of absence and shall

accrue for up to 24 consecutive months of a layoff.

5.3 Malntenance
All accrued seniority shall be maintained for the entire length of a leave of absence and layoff.

5.4 Loss
Employees shall lose seniority if the employee:

A. Resigns;
B. Leaves the bargaining unit within the meaning of Article 1, Agrcement Scope; or
C. is tenninated forjust cause.

5.5 A.pplication
Seniority, as defined in Seotion 1, shall apply only in cases o{, scheduling vacation scheduling, holiday

scheduling and as otherwise described within this agreemenl.

5.6 Senlority List
The employer shall compute seniority lists evcry Januaty I and luly 1. A master senionty list, containing all
bargaining unit employees, shall be given to the Union for posting on the Union bulletin board.

5,7 Layoff, Rcductlon of Hours
The parties agree that layoffand reduotion of hours shall be in acsordance with the Department ofPersonnel's
rules for the State ofNew Jersey.

5. I Portlng of Positions, Promotions
The parties agree that promotions, demotions and hiling shall be in accordance with tho Department of
Personnel's rules for the State of New Jemey, In addition the Hospital shall post the open positions including
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the arrticipated trnit, shift and stattn as sooll as it becomss available, The position will be posted at a mutually
agreeable location. Positions covered by HPAE will continue to be posted until they are filled.

The hospital agrees that the applicable policies and proccdures perlaining to changes in positions and
assignment shall be fairly and equitably applied to all candidates.

a) Request for Chqnge in Status. Shift. or Unit
Ernployees seeking to move to another unit or shift will rnake their wishes known on the request list

as per past practice,

i. Requests for changes in status (FT or PT) or shift shall be offered in order of re,quest for each
approprtate opportunity.

b) negpestfor Vacapt Posith
RN's who are not in their working test period and who wish to make application to any vacancy shall

submit their application to the Nursing Office.

The hospital retains the right to sclect the applicant, whether intemal or external to the Hospital, that
the Hospial determines is bcst qualified to fill the vasancy subjeot to the following procedure.

Qualifications that will be eonsidered inolude, but arc not limited to seniority, academic credentials, past
performance, time and attendance, interpersonal skills, and experience.

In the event that new positions or assignments are created, the Hospital will post notice of vacancy
for fourteen (14) calendar days, unlcss circumstances make this impossible. The Union will be mad€ aware
of any such circurnstances in writing in advanse of the rduced postingper:iod.

In filling these vacancies, employees having notified management of their intercst in such position or
assignment will be given the opportunity of an interuiewbefore the position is filled.

All employee applicants will be considered for the vacancy and will be notified of the Hospital's
decision within three (3) weeks. If the internal applicant is not sclected, t}c hospital will plovide the
applicant appropriate notice and rationale in uniting.

Long terrn tr:ransfers (not at the employee's request) between units will not occut with less than four (4) weeks
advance notise to the effected employee when circumstances pernit).

5.9 Closure of UnlislElimination ofPositions

When thc management of the Hospital determines a need to eliminate positions due to the permanent closure
of a unit or other reason, ttre following process may be considered as an alternative to layoff. It has been
designed to protect the bargaining unit soniority contained in section 5.5 of the CBA.

For the purposes ofthis article. the term position will rnean shift and regularly scheduled hours (FTE).

1. Management will develop a list of all displaccd employees in order of bargaining unit seniority as

defined by seotion 5.1.
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2. Management will clevelop a list of all available, vacant positions, identifuing shift, urilt/location and

FTE cqtrivalent.
3, Managlment will develop a list of all cuncntly filled positions, identifying the shift and unit/location,

FTE equivalent as well as the bargaining unit seniority of the individual cunently holding that
position.

4. All displaced individuals will meet with managcmcnt, with an HPAE representativepr€sent, in

bargaining unit seniority order based on the list frorn #l above (regardless of FTE of the individual or

posltion). The most senior employee may request their choice of all vacant positions, including unit,

withthEsame FTE value on his/her cun€nt shift whenever possible. Requests will not be denied for
disciplinary r€asons or on an arbitrary/eapricious basis. If only on€ vacancy exists on the affected

employees' shift, the employee will be placed inthat Yacangy.

The FTE equivalent of each vacancy will lepresent the total available houts of employment. If there

ar€ no vacant positions on the same shift with the same FTE value, the employee may bump the least

senior employee (including the displaced ernployee) on the same shift with the same FTE value. If
there are no less senior employeos on the same shift with the same FTE value, the employee may take

any vacant position, including unit, still available. If there are no vacant positions, or if the F IE
equivalency is not equal, the employee may bump the least senior employee (including the displaced

employeo) regardless of shift.

If through this process an employee is bumped by another employee, they will be inserted in the list
as per #i and (oalted in that ordor) will have job preforcnce in order of bargaining unit seniority.

Note: any folced reduction in hours re\uires a Department of Personnel sanctioned layoff action.

i. All other cmployees will be called inorder determined in #1 (as amended by the addition of bumped

employees) and given the options available as outlined in #4.

6. Ernployees who refuse vacant positions and refuse to exercise bumping lights, shall be oonsidered to

have voluntarily resigned.

7, Ernployees who are burnped have the right of fir:t refusal into thoir former position if vacated within
an l8-monthperiod.

5.10 TemporaryReassignment
The Hospitai shall se.ck volunteers to be tcmporarily reassigned for a twelve (12) week period to_a

department othsr than the one to which he/she is permanently assigned. An employee temporatily

reassigned shall report to the deparfrnent where helshe is temporarily assigned. In the evont that there al'€ no

voluntecrs, then the employec with the least seniori$ shall be rcassigned. In exceptional circwnstances lhe

Hospital may octend the temporary sssignment up to an additional twelve (12) week period, which would be

the iquivalent of six (6) months, providing the Union is given advance written notice of suoh extonsion.

An employee that has been temporarily reassign€d to another Employer location shall be reimbursed for

mileagp when using their personal automobiles. Allowable mileage claims would be limited to the excess of
distance nounally travelod to and from the cmployee's perrnanently assigned work location and horne.
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Arr employcc who is rcassigned shall have hisflpr original assignment restorcd once the need for'
reassignment ends.

ARTICLE 6, SUBCONTRACTING

6.1 Subcontracting
The County shall notifu the Union at its local office at the time it subrnits a l€quest for proposal ("RFP') to
subcontract work pcrfornred by cmployees represented by the Union unless emergency circurnstances make
such notification impossible. Upon request, the County agrees to rneet with the Union to discuss tbe effects
of the County's deeision to submit an R-FP to subcontract work performed by unit employe,es,

ARTICLE 7. WORK TIME

7,L Normal lVorkday
For the putposes of determining the application of any employee's regular compensation rate, the employee's
normal workday will be seyen and a one-half (7 Y) hours with a forty-five (45) minute unpaid duty freemeal
period.

Work shifts shall be defined as follows: Day shift 7 a.m,-3:15 p.m., evening shift 3 p.m,-l l:15 p.rn., night
shift ll p.m.- 7:15 a,rn.

In addition any existing alternative workday and workweek an'angements shall continue in their present
form. Ottrer creative scheduling options shall be discussed during the labor/ management meetings,

The Labor/Management Comrnittee shall meet to dissuss shift formats, if on a particular unit a significant
number of employees express interest in working tle same shift. The parties shall consider such factors as
patient care needs, staffturnover, budgetary implications, employee satisfaction, overtime usagc, perdiem
usago! vacancy rates and length oftime positions remain open, unit specifio certification requirements,
staffing pattems, bonefit tirne, benefit rcplacement time and schedules, as well as any other relevant issues
that may arise during the course of discussion. Changes in shift format shall not be ururasonably denied.

1.2 Normal Workrreek
For full-time employees who are regulatly scheduled to work on a seven and one-halt Q n hour per shift
basis, tho normal workweek will be 37.5 hours. The employee will have two (2) days off in each week. The
workweek begins atl2t0l un. Sunday and ends midnight Saturday.

'1,3 WorkSchedules
The Hospital shall post a four (4) week sohedule of each employee's assignment not less than two (2) weelcs
in advance of the start of the schedule. Once posted, the schedule cannot be changed except by mutual
agreement betwecn the hospital and the employee involved, In addition, scheduling guidelines for Por Diems
shall be as follows:

A, Per Diems may be required to wolk 2 weekend shifts per month
B. Per Diems shall be lequired to work one winter holiday, either Thanksgiving,

Christmas orNew Years.
C. Per Diems shall be rcquired to work one sunrmer holiday, eithcr, Memorial Day,

July 4th or Labor Day.
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Proceclure: Employees will indicale their availability for overtirne ol additional shifts by
contacting the nursing office not more than seven (7) calendar days before lhe stafi of said shift. Available
tirnes shall be offered to ernployees as followsl:

A. Per diem employees shall bc offered on a rotating basis up to three (3) shifts per
week, then

B. Part-time employees shall be offered on a rotating basis up to live (5) shifts per week,
then

C. Full-time employees shall be offered on a rotating basis available shifts until all
available time is exhausted,

1 Once each ftll-iime employee has been offcred a single shift, the cycle will
rcstart with section A with each employee being offered a single shift.

Employees will be approved and confirmed for available shifts by the nursing office twenty-four(24) hours in
advance of available shifu.

Nursing Administration may rcquest staff to wolk additional shifts in emergencies to provide safe care to
pationts and residents.

Overtime Process for Comerstone
Available shiftsl for Comerstone E and Comerstone W will be posted onthe bulletin board of Cornerstone E
and Cornerstone W as soon as they ale known to be available. The list shall include date shift available, date
of posting, and date of removal. The list will be posted for at least 14 calendal davs, Employees will submit
a request in writing to the Chief Nursing Executive or designee, indicating the shiffs for which they are

available. Available shiffs shall be offered to employees as followsl
A) Per Diem ernployees shall be offered on a rotating basis up to three (3) shifts por week, then
B) Part time employees shall be offered on a rotating basis up to five (5) shifts per week, then
C) Full timo employees shall be offered on a rotating basis one (1) available shifi, then
D) Rcmaining available shifts shall be offered to interested employees on an equal and rotating basis

until available work time is exhausted.
Employees will be appoved and confirmed2 for available shifts no later than twenty-four (24) hours in advance

of the available shifts.

Upon request, copies of the posted lists of available shifts shall be forwarded to the Union at the end of the
posted schedule.
Nursing Administration may request staff to wotk additional shiffs in emergencics to provide safe care to
patients.

7,4 Cancellations of Extrs Shift
The Hospital shall plovide to all bargaining unit employeos (inoluding all shifts for per dierns) at least three (3) hours'
notico before caneeling any scheduled cxtra shifts. An employee whose shift is canceled will receive payment for the

I Available timcs shall be definsd as shifls nd filled by regularly scheduled staff.

2 No omployee shall bo disciplinod for no-sall/no-show nor shall an employce be sent homo duo to
confusion over confirnations of additional time.
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full shift in the event that notice has not bcen lecoived. Shi{l cancellations will be iu revelse seniority on tlrc affected
unit and shift.

7,5 \ileekend Wolk
A weekottd is defined as Salurday and Sunday. Ernployees who work irr a department or unitthat is closed on a rveekend
shall be off every rveekend. Ernployees who wolk iu a department ol unit that is open on a weekend shall be off every
other weekend.

Ernployees shall be grattted llte weekend shift off eitlrer prcceding or following a scheduled week of vacation, fiom
Suuday to Sahrday. Employees will be gmnted an additional four (4) rveekend shifts off during each calendar year.
Ernployees will request thc additional weekend shifts off hvo (2) rveeks prior lo posting the schedule. Additional
weekend shifts offwill be gmnted based on staffing coveragc. Ernployees will work no less than forty-four (44) weekend
shifts in each calondar year.

7,6 Shlft Rotation
In tlrc event shortages on a particular Unit and shift nccessitates shift rotation, the Hospital shall first disouss alternatives
to rofation. In the event that thcre arc no alternatives to shift rotation, the Hospital slrall seek volrurteers. As a last resort
on a rotating basis, the least senior employee in that unit will be required to rctats to another shift.

The Hospital shall provide foufteen (14) days notico prior to tlre posting of a four ($ week schedule to employees who
may be required to rotate. An employee who is rotated shall maintain their prcsent shift difrerential or rcceive the
diffcrential for shiftto which he/she is rotated whichever is greater.

7,7 Flonting/Fulling

The Hospital will float (pull) nursos in tho following order:
A, Per diem nurses;
B. Overtime omployees who will be required to float bsfore permanently soheduled employees;
C. Part-tims employees who aro permanently scheduled shall be floated in order ofthoir FTE rank

lowestto highest, e.g: 0.2FTE will be floated fimt, then 0.4 FTB, 0.6 FTE, nnd then 0.8 FTE
respoctively;

D. Full-time ornployees who are pernanently scheduled.

Available employees shall be utilized in order of revorse seniority on a rotating basis.

ARTICLE 8. MONETARY BENEF'ITS

8,1 Regular Compensation Rnte
An employeo's regularcomponsation rate of pay is dsfined as base hourly ratg differential for national certification and
educational differential to which thc employee is entitled in this Ag'eement. This rate applies up to 3?.5 hours in a
wolkweek,

82 PremiurmCompensallonRate-Over.timeWork
All anployces shall bo compensated at tirne and oncialf for all hours worked in excess of 37.5 hours in a workweek
effective April 28, 2002. For the purposes of computing overtime, all siok days, bereavement days, and personal
business days shall bc excluded as hours worked, effeotive April28, 2002.

t.3 Pay Period
Effective {aouary 1,2016, employees shall be paid on a bi-monttrly basis on the 15th and 30rh of the month (or
28o or 29m during the month of Febnrary), When the pay day oocurs on a holiday or weekend, payohecks or
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direct deposits wilt be issrred on the day prior to the holiday or thE Friday prior to the weekend, In ths cvent

that thc County determines a nced to change to a semi-rnonthly payroll and/or mandatory direct deposit, the

County will notiff the Union at least six weeks prior to the date of the potential change and the parties will
meet to resolve any potential issues that are identifiect prior to the implernentation. Employees shall rcceive

with cach paycheck a statement that cleady identifies specific hours wot*ed and compensation, base rate of
pay, overtinre amount, and any differentials and/or monetaty benefits paid to the employee which was used to

calculate the employee's wage. The statement shall also include the status of accrued and unused benefit tirne.

Employees may pick up their paychecks on payday or may access their paystub information via the Prime

Point Systern.

When an etror in pay that amounts to less than one wcek's pay has been made, the Hospitat will issue a check

with the conection in the next pay period. When an er'ror in pay that amounts to more than one week's pay has

been made, the Hospital will issue a sheck with the con'ection the sarne day.

In the event the County implements a mandatory direct deposit requirement, thE Union will not contest such

changc.

8.4 Daytight Snving fime
Bmployees are paid on an hourly basis and shall be paid for all hours worked.

8.S CompenrationforCommitleeAttendance
Employees who serve on Hospilat commiftees, and are required to attend by the Hospitrl, shall be paid at tlreir rogular

componsation rate of pay for all tirne spont at said meetings when tttended on the emptoyee's off-duty time. Employees

who ale on-duty during attendance at said meetings shall be pemifted to att€nd without loss of pay.

E,6 Retentlon Bonue
All RNs, except per dioms, shall receive a retention bonus for all hours wot*ed, but not to exceed 1950 hours in any one

year period. tobo eligible for the bonus, omployeos must be cmployed through December 3l of lhe year and have

completed 12 months ofsorvice. Employees who retire mid-year or who are involuntarily laid off, will be eligible tluough

theiieffsctivo date of retit,anent or lay-off. The retontion bonus shall be paid in a separate check no later than the second

pay period of January in the succeeding year in accoldance with the following schodule, which shall remain at the

spcoified rates for the dumtion of the agreement:

Effective January 1,2A09, increase tetention bonus at $0. I 0 per hour as follows:

5+ to 9 years experience $0.25 per hour
9+ to 12 years expetience $0.45 per hour
12+ to 20 years experience $0.70 per hour
20* to 30 yearsexperience $1'10 perhour

30+years experience $1.25 perhour

8.1 Recruitmcnt Bonus
Any Bargaining Unit Ernployee who reforr an RN to Cornerstono for employment shall be entitled to recoive upon the

hiring and continued employnent of suoh refercd RN for a poriod of at least 12 conseoulive months the following
rccruitmentbonus:

$1000 for an RN

Bonuses forreferal of Part time and PerDiem employees will be prorated based upon the numbet'ofhours the
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referred ernployec n orked during the same l2 conseorrtive montb period

8.8 Licensure Reimbursement
The County shall provide full reinrbursemeni for biannual licensute rcnewal fee inclusive of initial
fingerprinting.

ARTICLDg. HOLIDAYS

9,1 HolidayDesignation
Full time ernployees shall be entitled to the following paid holidays rvithin each calendar year: Holidays for part-tirne
employeos, excluding per diem ernployees, will be prnrated based on the number of hours worked.

Now YeaCsDay
Presidont's Day
Memorial Day
Indopendence Day
Columbus Day
Veteran's Day
Day after Thanksgiving Day

Ma*in Luther King's Birthday
Good Friday
Juneteerrth Day
Labor Day
Election Day
Tharrksgiving Day
Clristmas Day

The HPAE agress to substitute Juneteenth for Lincoln's Birthday and change Woshington's Birthday to
President's Day. Juneteenth shall be celebrated on the third Friday of June. This ohange shall becorne effective
when all County bargaining units accept such change.

9.2 HolidryEntitlement,Scheduling
Recognizing that tho Hospital opentes evay day of the year, and that it is not possible for all employees to be offon the
same da y, the Hospital shall havs tlre right to schedule employees tro work on holidays, but rvill do so on an equitable
basis and will take into account employces preferonce.

A. Ifmore than one (l) employce rcquosts the samo day to be scheduled as holiday time and staffingponnits
scheduling additional omployces on a holiday, it shall be gmnted based on seniority as long as sta{fing
levels are maintained.

B. Iftwo (2) ormorc employeos fi'om the same unit request the same day to be scheduled as holiday tirne,
the cmployee having worked that holiday fte previous year shall bo granted the holiday.

C, Balgaining unit seniority shall prevail when employees received tho same holiday offthe previous year.
An employeo may waive such rights.

9.3 lloliday Payment
Full-time employees who work on any of the holidays listed in this Agpement shall be paid for all hours actually worked
ot the employee's rcgular compensalion rale of pry. Palttime employees who work on any of tlrc holidays listed in this
Agrcoment shall be paid for all hours worked at the omployee's rcgular compensation rate of pay. In addilion to the
abovg cmployees may choose to be paid 7 % hours ofpay atthoir rogular componsation mte ortscoivo anothor requosted
day off at the employee's option wilh pay. If a holiday falls on an cmployee's ssheduled day ofi, tho employee may
ohooso sither to receive another dry off at tho employee's option with pay or to be paid for thc day, For part-lime
employecs, holidays not worked may either bo paid at straight time on a pro-rated basis, or they may receivo additional
time offon a pro-rated basis based upon hours worked, Thanksgiving, Day aftor Thanltsgiving and Christmas may be
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oanied over to tlre first qualtet' of ihe next caleudar year'. In addition, etnployees ntay utilizc dosignated holidays,

enlrnented irr Section l, thi$y (30) days before tho date ol the holiday. Pcr Diern employees are excluded from this

benefit

Requests for payment of accrued but not used holidays prior to Januaty 1,2009 shall be paid as pel past Practice. Al[
Fuli-Time and Pa$-Time ernployees wbo wsrre not paid in 2008 as per the plactice will be paid tbo difference between

what they received and what they should lnve leceived. Effective Janunty l, 2009, Full time employees who opt to
*bank" a lroliday and later I'cquest lhat it be paid out, will contiuue to have such houls counted in tbe cornputation of
overtime. PartTime employees who opt to "bank" a holiday and later request that it be paid out, will not lrave such

houls counted in the computation of overtime.

Alt emptoyees who opt to be paid for the holiday in the week in which it falls shall hnve such hours eounted in the

computation of ovettime,

Atl employees will have either Chlislmas orNew Yearrs off An employec may waive suoh riglrts.

For the purpose ofscheduting onln employoes who are subjost to a seven (7) day a week schedule shall observe holidays

on the actual day they occur e.g.! if Christmas falls on Saturday it will be observed on Safurday. Employees who are

subject to a Monday - Friday sohedule will observe holidays as follows: If thc holiday falls on a Saturday' it will be

obseryed the preceding Friday, if the holiday falls on a Sunday, it will be observsd on Morday or according to the

County's holiday calcndar.

For the 1 l-? shift, holidays shall be celebrated commencing at I I p.m. on the day before the holiday.

An employee who has resigned or who has otherwise separated from employment shall be entitled to holiday
time pay for the cuuenl year pro-rated upon the number of holidays earned in the numbr of months the

employee received pay in a calendar year in which the separation becomes effective, in addition to any unused

holiday tirne due for the previous year.

ARTICLE 10. VACATION

10.1 Vaeation Amount
Vacation acorual will commonce upon the succossful completion of the omployoo's probationnry period and will be

credited rehoactively to thc employee's date of hire.

Vacation €ntitloment hr.firll-time employees will be detennined in accordance widt the following schedule:

A. During the first calendar year of omploymont, employees shall earn one (l) vacation day for each month

ofservice.
B. Employees with one (l) to eight (8) years of sorvice shall be entitlsd to thirteen (13) working days

vaoation each year.
C. Employeos with (8) yerrs completed sorrice to ten ( l0) yems shall be entitled to fouileen (14) working

days vacation eaoh year.

D. Employeos with ten (10) yoars completed servics to fifteen (15) years shall be entitled to seventeen

(17) working days vacation orch yoar.

E, Ernployeos with fifteen (15) yoars completod service to twenty (20) years shall be entitled to nineteen

(19) working days vacation oach year.

E. Employees with twenty (20) years completed seruice to twenty-five (25) years shall be entitled

to twenty- two (22) working days vaoation oach yeat'.

Employees with twenty-five (25) years or morc of service shall be entitled to the following schedule:

A. Twonty-Five (25) yeats = TWenty-seven(27) vacation days each yerr
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Twenty-six years (26)*'l'wenty-eight (28) vacation days caelr yeal
Twongr-seven yeats (22;='l tuunO-ninc (29) vacation days each year
'hventy-eight yea$ (28)-'lhirty (30) vacatiou days each year
Trventy-nine years (29)* Tltirty-one (31) vacation days each year
Thirty years (30) = Thirty-two (32) vaqation days eaeh yeal

10.2 Vecation Pny
An employce will be paid for vacation at the cmployee's regular compensation rate of pay

10.3 VncationEntitlement
All rogulal part-timc crnploycos shall bo entitled to vacation on a proportionate basis based on the number of hours lre
or she actually worked. Per Diem employces are not entitled to vacatiou benofits.

An ernployee who has resigned or who has otherwise sepamted fiom employment shall be entitled to vacation allowance
for the cunent year pro-rated upon tlre number of months the cmployee rcceivod pay in a calendar year in which the
separation becomes effectivg in addition to any unused and approvcd vacation time camied over from lhe previous year.

lf an cmployee dies having vacation oredits accrued rvithin the limits described previously, asum of rnoney equal to the
cornperrsation computed on said ernployee's regularly compensation rate of pay at the time of death shall bc calculated

and paid to the employee's estate.

An employee who is rotiring on a peruion based on length of service shall be entitled to the ftll vacation for the calendar'
yeaf.

10.4 VacatlonScheduling
The vacation period will bs the ontire year. Vacations will be sclreduled by tlre Hospital in a m[nner dasigned to insuro
that appropriate staffing needs are rneet on the unit. Requosts for vaoation time will be submitted before the posting of
the affected schedule. Vacation requests made after the posting of the affected sohedule shall not be urutasonably
denied.

Vacation allowance must be taken by lhe snd of the calendar yoar following the calendar year in which it wrs aoorued,
An employee may carry a maximum of one (l) year of oarned vacation ollowance forward into the noxt succeeding
year. When nnusual ciroumstances warrant an exception, Emounts greater than one (l) year can bc oarried over with
approval of thc Administrator or his/her designeo, not to exc*d 50%o of the vacation allowance for that yeat that have
been rcquested and denisd.

By September lst of eqch y€ar, a staffmember's department head/designee will advisE the staffmomber of thc number
of vaoations days remaining whioh must be used by the end ofthe calsndaryear or forfeited.

The choice of vacation timc for bargaining unit mombers will be dctermined within thc work unit on thc basis of
bargaining unit seniority. Vacation timc may be taken as one (l) or more single days, or one (l) or mort single weeks.

More than one (l) employee per work unit and shift may be scheduled for vacation at one time. Employecs are not
responsible for providing covsrage as a basis for thc approval. Employees who do secure coverago will not be

unreasonably denied thc time. Where conflicts in ohoice of dates occur, prefcrcnce will be governed by baryaining unit
soniority on a unit basis.

Employees rney submit written requesls by March 3 ld fur vacation time between June l5D * August 31", and September
30d' for vaoation requests lhe $unday beforo Thanksgiving thrnugh the Saturday after New Year's Day. Vacation
requerts shall not be unrasonable dcnkd. Employeos will be notified by April I 5e and Ootober 15\ respectivoly, about
vacation requests. For other vacation requesb, tho Hospital will noti$ tho cmployee in writing within ten (10) working
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days frnm tltc crnployee's rcqttost,

A.RTICLE II . SICK LEAYE

Sick Leave may be used by ernployecs wlro are unable to wotk because of personal illness or injuly or for the care of a

fnmily mernber or for a person with whom they have an in lieu of spousal relatiotrship. Employee$ on a leave of absence

under circumstanccs that qualifr under The Farnily and Medical Leave Act of 1993 ("FMLA") and the New Jersey

Farnily Leave Act ("NJFLA") will have such leave considered to be taken under and in accordance with the applicable

plovisions of the FMLA.

Notbing in this Agreement shall be construed to waive or reduce rights or benefits provided pursuant to the New Jersey

Earned Sick Law (Assembly Bill No. AlS27. an act concerning earned sick leave signed into law on May 2nd, 2018 and

supplemeniingNewJerseyP.L.lg66.c. ll3(c.34-ll-56aetseq)(the"EarnedSickL,eaveAct"),

ll.1 SickLerve Entitloment and Amount
A. Sick leave for full-time and part-time negotiation unit employees shall be earned in the following manner:

l. New ernployeos shall recoive one (l) working day for the initial month of employment, if they begin

employnent on the first through eighth day of the calendar month, and oneJralf (ti2) working day if tlry
bogin employment on the ninth through the twenty-third day of the rnonth,

2. After tho initial month ofemployment and up to the end ofthe first calendar year, employees shall be credited

wilh one (l) working day for each month of solicc. Thereafter, at the beginning of each calondar year, in
anticipation of mntinued employment, ernployees shall bo crcdited with fiScen (15) working days.

3. Part-time omployees shall bo entitled to a proportionate Rmount of paid sick leave based upon the actual

hours worked.
4. Paid siok days shall not accrue during a leave of abscnce without pay.

5. Unused sick leave shall accumulate from year to ycar v/ithout limit'
6. Duringthotermofilrisagrecmont,ernployeosshallreceiveone(l)dayoffwithpayforeaohcalendarquarter

for porfcct attendanco, with an additionat day offif there is perfect attendonce in four cotuecutive calendar

quartels. A calendu yeal shall be January to Decembor. Part-tims employeos shall receive a prcrated

attendsnce bonus based upon the actual hours workcd, In the event of laleness due to inslement weather or
other oircurnstances beyond the employee's contrcl the employee may ask tho manager that suoh lateness

not be oount€d against the employee for the purposes of this provision. $uch determination shall not be

unreasonably denied.

If the employee is fifteen (15) minutes late curnulstively per quarter or neglects to swipe their time
oard in and/or out four (4) times per quarter thcy shall not be eligible for the bonus day.

B. Sick leave for per diem negotiation unit ernployees shall be earncd in the following manner:

1. Per diem employees shall accrue siok leave at a ratc of one (l) hour for every thiffy (30) hours

worked, up to a maximum of forly (40) hours per benefit year.

2. Sick leave hours may be used as accrued and if available, rnote than forty (40) houts may be used

in a benefit year.
3. Unused sick leave shall accurnulate from year to year without limit.
4, The benefit year is twelve (12) consecutive months beginning cach Januaty ls.

C. Sick leave may be used for any of the following purposes:

l?



l. Time needed for diagnosis, care, or trcatment of, or rccovcry fi'om, an employee's ttrental
or physical illnoss, injuly or othcl advcrsc hcalth conditiou, or for preventive medical care for
the ernployee;

2. time needed for the employee to aid or care for a family member of the employee duting
diagnosis, carc, ol hcatmcnt of, or rccovcry from, thc family membet's mental orphysical
illness, injury or other adverse health coudition, or during preventive rnedical care forthe
family member;

3. absence necessary due to circumstances resulting fiorn the employee, or a family member of
the employee, being a victim of domestic or sexual violence, if the leave is to allow the

employee to obtain for the employee or the family member: medical attention needed to
rccover frorn physical or psychological iqiuly or disability caused by domestic or sexual
violence; seruices from a designated domestic violence agency or other victim services
organization psychological or other counseling; relocation; or legal services, including
obtaining a rcstraining order or preparing for; or participating in, any civil or criminal legal
prooeeding related to the domestic or sexual violence;

4. time during which the employee is not able to work because of a olosure of the employee's
wolkplace, or the school or place of care of a child of the employee, by order of a public

. oflicial due to an epidemic r other public health emergency, or because of the issuance by a
public health authority of a determination that the presence in the community of the
employee, or a member of the employee's family in need of care by the employee, would
jeopardize the health of othem; or'

5. time needed by the employee in connection with a child of the employee to attend a school-
relatcd confetence, meeting, turction or other event rcquested or required by a school
administrator, teacher, or other professional staffrnember responsible for the ohild's
education, or to attend a meeting regarding care provided to the ohild in connectiou with the
child's health conditions or disability,

D. Definitions
l. "Family nember" means a child, grandchild, sibling, spouso, domestic partner, civil union

partner, patent, or grandpatent of an employee, of a spouse, domestic partnet, or civil union
pattner of a parent or gmndparent of the employee, or a sibling of a spouse, domestio partner,
or civil union pfllncr of the employee, or any other individual related by blood to the
employee or whose close association with the employee is the equivalent of a family
relationship.

2, "Child" means a biological, adopted, or foster child, stepchild or legal ward of an employee,
child of a domestic partner or civil union partner of the employee.

3. '?arent" means a biological, adoptive, or foster parent, stepparent, or legal guardian of an
employee's spouse, domestic partner or civil union partner; or a person who stood in loco
parentis ofthe employce or the employee's spouse, domestic pafner or civil union parhrer'

when the cmployee, spouse or partner was a minor child,

E, Leavq under the New Jersey SAFE Act:
Negotiations unit employecs ar€ entitled to leave pumuant to the New Jersey SAFE Act if the absence

is necessary duc to circumstances resulting from the employee, or a family member of the employee,
being a victim of domestic or sexual violence; if the leave is to allow the employee to obtain for the
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employee or the family mcrnber nredical attention needed to recover from physical or psychological

iu,jury ol disability caused by dornestic or sexual violence; to obtain scrviccs from s designated

domistic violenci agency or other victim services organization; to obtairr psychological or other

connseling; relocation; or lcgal sen'ices, including obtaining a restraining otder or preparing for, or

pagtieipating in, any civil or criminal legal proceeding related to the domestic or sexual violence'

F. The llospital shall not count sick leave accrued and taken under this Section as an occulrence or

absence that may result in the negotiations unit employee being subject to discipline, dischalge,

demotion, suspension, a loss or teduction of pay, or any other adverse action.

11.2 Sick Leave Notice
Ifan employee is absent due to a personal illness or injury, his or her supervisors shall be notified &s soon as

pr.acticable.-Except for an unforeseen oircumstance, employoes will be requiled to give at least two(2) ltour's

notice.

11.3 Unuced Slckl,cave PaYmont
Effective April 28, 200i, the County agrces to intrnduce a modified prograln of payment for unused sick leave

upon retiroment in accordance with the following t'equirements:

(a) Eligibility for payment undor this plogram requires tbat an employee must retfue with at least twenty-five (25)

y.its of iorvico solely with the County of Union, and must be at least age 55, and must have at least one
-hundred 

(100) acoumulated sick days to his or her credit upon effeclive date of retirement.

(b) Additionut roi* and regulations applioable to eligibitity for lhis benefrt are attached hereto as Exhibit A and

made a Paft th€r€of.

ARTICLE 12 - LEAVES

l2,l Perconal Busincss
Full-time ornployees who are employed less than one (l) year are entitlcd to be granted up to threo (3) paid days

off for personbl business in accordance with the following schedule:

A. One (l)dayafterfourmonthsofemployment.
B. One (t) additional day after eight (8) months of employment.

C. The t-hird (3rd) day mry be granted between tho tcnth (10th) and twclfth (12th) month of ernployment-

Full-tirne cmployees who have been employed for morc than one (1) year arr sntilled to be granted up to three

(3) paid days per Year.

personal business days witl be pro'rated for employees who are less than full'tirno' Employees yh9 yotk 
f 
-2

days per week shall pceive onejl ) personat day per year. Ernployees who wor* 34 days pgr week shall receive

hpg (2) personal days per year. Pei diem employecs arc not entitled to personal businoss days.

12.2 Derth in tr'amlly
Up to five (5) days will be paid during tlrc absense from duty of an employee when such absence is oauscd by

the death of a spouse,* child or child of spouse*.

Up to three (3) days will be paid during the absence from duty of an ernployee whsn such abssnco is caused by

thl death of a parint, sibling, grandparent or such relativcs of the cmployee's spouser.

Up to three (3) days will be paid during the absercc from duty of an employee when such aboence is caused by

ttre ooattr of any other relative who has legal residonce with the omployee.
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*Fol purposes of this adicle, spouse shall be defined as attyotre who is living in an in lieu of spousal relalionship
witlr the employee and who has legal residence with the employee.

12.3 Jury Dufy Leave Amount and Procedure
Iirnploycer shall bc gr"nted necessaly time ofl, at the ernployee's rcgula'compensatiorr rate of pay, wlren lre/she
is stunmoned and perfionns jury duty as prescribed by applicable larv.In nocas€ will jury duty be glanted or
credited for more than the standard wolkday or wolkweek for the ernployee. Employees who work the day and
evening shift shall bo granted the same day off. Ernployees wlto work the niglrt shift will be granted offthe
preceding night.

The receipt of a notice to ropu't forjury dup murt be roported to the appropriate supervisor.

No ernployee shall be requircd to serve more than five (5) days per week in any combination ofjury duty and
regular work tirne.

12,4 Court Appearance
Ernployees shall be grantad necessary time ofi at tho employee's regular compensation rate of pay, when he or
she is summoned to testiff at depositions or in cornt, or other investigatory interviews, on behalf of Union
County. Ernployees who work the day and cvening shift shall be granted the same day off. Employees who work
the niglrt shift will be grented offtho preceding night.

The employee shall rcport rcceipt of any subpoena or oourt ordcr' rclated to the Hospital to the designated
department.

12.5 MsnlPeriod
Employees who ale reguostod to work througb all or palt of their regularly scheduled meal period will be paid for
suoh time wofked.

12.6 Caucer $creening
The Hospital shall provide eaoh employee with four (4) hours of paid leave for cancer screening on an armual
basis. The four hours can be used for both appointments and preparation tirne scheduled during the employee's
work tirno. The employee will ptovido his/her supervisor with documontation of the screening appointmont, and
provide a minimum of five (5) days notioe to tho Hospital ofthe appointment unless the screening is of an emergent
naturc.

ARTICLE 13. LEAVES OF ABSENCE

kavo of absonce without pay may bo granted to pormanent employoes for good and substantial reasons guch as education
or maternity in aocordance with the polsonnel policies of Union County. Request for lsave without pay must be submifted
in writing by the ernployee to his or her Dopartment Head.

Ernployees on a leave of abaence under circumstances that qualify under the Family Medioal Leave Act 1993 (FMLA)
rnd the New Jersey Family Lnave Act NJFLA) will have such leaye considered to be taken under and in accordance
with the applicable provisions oftho FMLA or the NIFLA and lhe County of Union's Family lnave and Medical Leave
Aot Polioy (?ohoy) A copy of the policy may be obtained from tho Director of the Division ofPsrsonnel Management
und LaborRelations.

Whilc temporary employees may be granted a leave of absence without pay as herein provided in accordance with the
Department of Personnel Rulcs and Regulations, the Employer shall not be responsiblo to hold a job for the said
enployee.
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L,eave of abserrcc rvithout pay fol up to hvelve (12) months shall be gtanted to Union officers who gain etnploytncnt

with the Union with riglrts to rerrelv for up to an additional twelve (12) months. Upon expimtion of such leave, tbe

employcc shall be cntitled to r€tutn to his or her fonner position.

ARTICLE 14. WORK RELATED SICKNESS OR INJURY

If an crnployee is i4iured or becomes ill, arising out of and during the coutse of his or her ernployment, the following
procedures shall be applicable:

A. The ernployee shall notiff his or her Supervisor of the wor*-related injury or iltness.

B. If the County's workels oompensation insurance carier does not dispute the causal relationship between

the omployment and tho iqiuries ol illness tlten the employee shall be paid his or her full pay up to the

first ninety (90) calendar days following the date of the injury or illness and no chatge shall be madeto

the employec's sick leave ascumulation (ol any other benefit tirne, even if pre-schedtrled), providod, the

emptoyeo turns over to the County any checks received fiom Worker's Compensation. If the employee

rec;ives an injury which has been inflicted on the crnployee by any person or pefiions arising out of the

employeo's ernployment, the ninoty (90) day calendar period shall be extended up to one hundrcd eighty
(180) doys.

C. After the applicable ninety (90) or one hundred eighty (180) calendar day period has expired, the

employee shall havo the optiou to utilize that portion of siok leavo to subsidize llre differcnce between

workors' cornpensation bonefits and their full salary. Only that portion of the sick bcnefit utilized will
be charged finm the ernployee's sick bank aocrual.

D. If any einployee is absent frorn work for seven (?) days or less, due to a work dated iqiury or illness,

the employee shall be paid his or her full pay and will not havo any charge madc against siok leave

accumulation. In addition, the employee shall be reimburced for medication prescribed for themselves

or their family membors, if deemed compensable by the County's insurance carrier.

E. The County shall provide transportation for the initial visit to a doctor's offtce or to a hospital for an

omployeo who becomes sisk or is iqjrired, where such doctor or hospital visit is necessary and no other

means of tra nspodation is immediately available.
F. In tfte went of all Workers Compensation olaims, the Union will as $oon as practicable (no lata than the

next business day) be notified that a wor{< related cvent has occut'r'ed. $uch nolification s[rall includo a copy

of the lhst iqiury report.

ARTICTE 15. IIEALTH AND SASETY

15.1 Employer Obltgrflon
ttre ttospital agres to provide adequato and regularly maintained saniAry faoilities for omployeos'use.Bach

emptoyee witl maintain acceptable standards of personal bygieno and cleanliness in accordance with the

requ irements of the job.

The Hospital shall make reasonabte provisions for the safety and hcalth of its omployees and will observe all
applicabie health and safety laws and regulations. The Hospitel will provide appropriate safety devices for
employecs.

The Hospital and the Union agree'to discuss pmblems concerning health and safety in the Labor/Management

meetings.

The Hospital rhalt upon re4u€st, provido the Union with the rosults of all health and safety inspections of the

facility, Thc Hospitat shatlnotify tho Union of all suoh inspections where tho inspections wete initirted as a

rssult of a Union/employee complaint and/or griovance. The Hospial will glso notify the Union in cases
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where on-going healtlr nnd safety hazalds rvhich affect HpAE membership nrc discovcred,

Walk through irtspections: One negotialion unit employee designated by HPAE may do a biannual
walkthlough with the CNO or his/her desigrrce. The purpose is to jointly identify opportunilies to improve
safbty in the workplace. These individuals will submit their findings to the Labor and Management
Committee as outlined in Section 3.1. The parties will revierv the findings and if necessaly develop an action
plau to address these issues.

15.2 The Hospital agreos to establish standalds of care and admhristrative ptocedur€s to ensure the ssfe usage of
latex.

15.3 Management of assaultive behavior ('code grcy") response training and medical emcrgency ('code blue")
losponse trafuring with inshuctors shall be scheduled annually for all employees. It is the responsibilify of the
individunl employee to altend the session for which they are scheduled. The hospital will not schedule thc
employee for this fraining on their regular day off or vacation.

15.4

15,5

Tho Hospital will continue the use of a needleless fV system.

The County Manager or his designee is authorized to determine (or announce) that there exists a state of
emorgency due to inclement weather conditions. The following policy shall comrnenco at the announcement of
the state of onergency and shall remain in effect for 24 hours. The poliry can be extended if it is dotonnined

and announced by the County Manager or his designeo that the state of emergenoy still exists. Extensions will
be granted in 24-hour intervals. If no state of cmelgency announcement is declared, normal working schedulos
shall prevail and remain in force.

A. Employees who rcport to work during the declared state of ernergenoy shall leceive additional hours of pay
at straight time on rn hour for hour basis only for lrours worked during the emergency.

B. Ernployees who coll in but cannot report for work due to an inability to obtain tmnsportation, shall receive
componsation for their soheduled shift and havo no charge to their accrued time. If the employee is offered
transpoltation to the Hospital and declines, or is a no-call! no show, the ernployee will not receive any
compensation for tlrc day, If transportation to work is plovided by the Hospital, the }lospital will make

reasonable effort to provide transportation lrome.

C, Ernptoyees who arc on an approved leave of absenco prior to the declared smergency shall not receive any
orodit for additional time off. This is inolusive of sick time, vacation time, and any other pre-authorized timo
off, If an cmployee calls in sick during tlrc deolared emergency, they will hrve a sick day oharged and not
recoive eny additional compensation or rcceive *edit for additional tirns off.

D. The Hospital will rnake every efifort to provide food and beverages to employees working during any declared
weather €mergency,

15.6 Tho County strives to maintain an atmosphere which to the greatest degree possible will discourage wukplace
violencs. Violence, ttueats, or verbal abuse toward county employees hy rny pcrson will be dealt with in a
rcasonable fashion to inchde applicable regulations and/or statutes. The llospital will act with due diligence to
pur$ue thos6 cases. Upon thc union's r€quest, all information rcltting to the slatus of the County's investigalion
to an alleged inoidont will be provided to the union. The parties shall wolk together to assure that all aspccts of
theNew Jersey Workplaco Violence Prevention Act are fully implemented. A minirnum of one Union designee

shall serve on all committees established in cornpliance with the Act.
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15.7 Thc Hospital will provide training twicc per yoar in doruring and doffing of PPE used in the event of a
public health outbreak.

ARTICLE T6. I'ACIIITY PARKING

As per past practice, (where practicable) the Hospital will provide parking spaces for all employees and reserve adequate
parking close to the Ilospital for ernployees on the 3- I I and I 1-7 shifts, Upon request, a security escort shall be provided.

ARTICLE 17. BENEX'ITS

The County shall continue to provide the ourrent prescription, dental, vision and health benefits to ernployees under the
oument terrns and conditions. Employee contributions townrds medical, vision and dental benefits are based on the
retes s€t forth in Chapter 78 P,L. 201 l.

During the tenn af tha2022 Agreernent, the parties agree that Chapter 78 contributions slrall be frozen at the rato in
effect as of July l, 2018, The employee's conhibulion amount shall not ohange if the p'ernium ino€asEs or if the
employee's salary inorease moves hiur/her into a new mnge. Ar omployee's contribution amount may change if
he/she changes health plans or changes category coveragc, i.e. moves from family to single covcragc or single to
family coverage, otc.

All employees who made contributions to health insurancs w.ill rcceive the difference between 1.5% of snlary and the
amount conh'ibuted for CY 2021.

Example: $67,554 salary
Diroot Access I *Family
Employoe contribution - $4416;12
1.5% of salary - $1013.31
Rebate - $3403.41

l7,I He,ilth Insumnce Coverage
The follorving provisions applicable to health insurance coverage will bo maintained during the tern of this
Agreement:

Deduotible for rny one benefit period shall be Two Hundred ($200.00) Dollars for each employee and
a total amount of an additional Two Flundred ($200.00) Dollars for eligible dependonts.
Co-payment by Ernployeas for Mqjor Medical covemge shall be (?0/30) percent of tho first Five
Thousand ($5,000.00) Dollars of eligible sxpensos.
Pre-admission review (PAR) with fifty (507o) percent cutbaok.
Out of notwork deductible for any one benefit period shall be Five Hundred ($500.00) Dollars for singlo
coveragoandatotalamountofanadditionalOneThousand($1000)Dollarsfor familycoverage.
Out of netwotk reimbusernent rates shall bo calculated at One Hundred Fifty (15070) Percont of
CMS(Mcdicne).

Emorgency Room oo-pays shall be implemented for both Direot Access and PPO as Follows:

Effective May l, 20Og -- $25.00 per visit

Direet Access shall replace Horizon PPO with oum€nt co-pays maiutained:

. $10.00 ce.pay for in network services - dootor's oftice visits only

A.

B.

c,
D.

E.
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r Effesfive May 1,2009, thc Third Party Administrator (TPA) rvill be clirninated and the
County will no longer reinrtlu'se ernployees fol arry out-of-nehvork charges.

Horiz.on PPO shall bc lnaiutairtcd for cmployccs clroosing the plan with their cost being the difference
bctwccn the PPO plcmium and ths Direct Acce.qs premium in any given year,

Enrployee contributions torvards ntedical" vision and dental benefils are based on the rates set forth in Chapter
78, P,L. 20t l.

Out of rretwork cost share for Horizon PPO shall rornain 70/30, effeclivein2002. Deductible fol any single
benefit period shall rcmain $500 for each employee and an additional amount of $1000 for eligible
dependents.

Effective July l, 20 I 5, the County implemented two (2) additional hsalth benefits plans - a high
deductible plan with a health savings account (HSA) and an exclusive provider organization (EPO)
plan. Copies of the benefit summaries for each plan is attached hereto as Exhibit A, Employees
hired on or after September l, 2015, shall be required to choose one of these two plans during the
first two (2) years of employment. Following the completion oftwo (2) years of employment and
during the next open enrcllment period, employees may elect to participate in one ofthe County's
other plans. All cunent employees may voluntarily select one of theso plans during open enrollment.
With regard to ffrc HSA, the County agrees that it will contribute $1000 towards the deductible for
single coverage and $2000 towards ths deductible for family coverage for both cunEnt and new
employees who eleotthe HSA,

Ilealth Benefit Buy-Ont Optlon: Effective January l,2006,the health benefit buy-out option shall be
$5,000.00 annually for employees covsred by spouse plan (Family and HusbandAly'ife) who decline additional
health covoragc. Also, as of June 1,2007, the Health Belpfit Buyout for Single covorago from another source
in the amount of $1,EM.00 shall be effective. Health Benefit Buyout options for Farnily, Husband/Wft, and
Single Coverages shall continuo to be offered for the duration of this Agreement. The buy-out will be payablo
in 26 installments over lhe year said insurance coverage is not provided by the County. Employees opting-out
shall retain the right to re-enter the County Henlth Benefit Plan on a monthly basis. Upon re-entering the plan,
payments for opting-out shall cease; this benefit shall be discontinued if tho County becomes self-insured. The
parties racognize that this buy-out covel's both the Health lnsuranco and Prescription drug plans. In
accordanco with Resolution No. 20f6-930 effective Jeruary l,2017 the Health Benefit Buyout Option
has been eliminateil

?rescriotion Plan -
Prtscriptior co-pay shall be as follows:

Retail:

$5.00 co-pay per pleccription for generic (or name brand wherc no gcneric oxists)
$25.00 co-pay per prnscription for proferrcd brand

$50.00 co*pay per presuipion for non-preferred brand

Mail:

$5.00 oo-pay per prescription for gonerio (or name hrand whore no gencric exists)
$30.00 co'pay per prsoription for preferred brand

$60.00 co-pay per prescription for non-prefemed brand
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The sbove co-pays shall apply to both retail phannacy pur'<;hases (up lo thirty (30) day supply and a ninety (90) day

stpply tlrrough nrail order,

The restr.iction on flow tlu'ough of prescription co-payrncrts to the Major Medical porlion of tlte ltealth insurance

sovorage shall be oontintrcd.

DrugPla@
a) Enhanced Concunent Drug Utilizalion Review (Refill too soon/stockpilirtg)

b) Preferred Drug Step Therapy (Generic or Ptefened Name Brand first) Limited to PPI, SSRI and Intranasal

steroid drugs

c) Clinical Intervention (Statement of rnediod necessity fiom MD) Limited to Anti-Narcoleptic Agents,

Weiglrt Loss and Antineoplastio Agents

17.2 The Dental Plan
The dental plan in effect since l9E2 (herein the base plan: employee only 50/50% basis) shall be continued for
lhe term of this Agrrement the annual cap slrall bo $2,000. Employees covered by this Agreement shall have

tho option to maintain the existing plan or obtain an itnproved dental plan, either singlo or farnily, that provides

coverag€ on an 8020 percent basis up to $2,000.00. Employees shall also have an option to select coverage

under the Health Plex Plan. Bmployees who opt for any of these sovomges shall pay the difference in cost that

exceeds the cost ofthe base Plan.

17.2a EyeCarePlan
Effective July 1,2006, the VSP Eye Care Plan slrall bo implemented for employees only and the premium paid

1007o by the County. Employem may enroll family mcrnbers at thoir expense through payroll deduction.

17.3 Modillcaiions to Benefits
The Employer r€serv€s the right to ctnnge or modis existing camier or carriers that provido health benefits,

disability benefits, dental benefits or drug prescription bsnefits at any time during tho tenn of this Agreomert,
provided that the coversge is subatantially similar to the coveragc then in effect. The Employcr will give

rcnsonable notice to the Union of its intention to change any such caruier before implementation and will meet

with representalives of the Unlon before implernenlation.

17.4 SubsidizationforRetirees
The County ag1e,os to provide a progran of subsidization of health insunncE costs for employees who rptirt
following the execution of this Agreement, The conditions and requirements for retirees to receive lhe benofit

of this subsidization progam ar€ set forth on Exhibit E which is attrohed hereto and mrde part ltereof.

l?.5 PubticEmploymontRetiremont
The County is a participent in the Publio Employment Retirement System (PERS). Eligibility for pafticipation

by employees and b€nefits are governed by stahrte and Rules and Regulations promulgated thereunder, A written

dlscription of the PERS program orthe DCRP program (forthose Part Time employees hired after 5i2ll10) can

be obtain€d from the County's Psrsonnel Deparbnent.

ARTICLE 18. MONETARY BDNEFITS MISCDLLANEOUS

18,1 Rerlgunlion
An employee who resigns or othenrise separates fi'om employment shall receive unused vacation as
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t8.2

per 10.3 and holiday time as per 9.3.

Shift Differential
The Hospital will pay a shift differential of fifteen {15%) percent of the employee's hourly raie fo all enployees
who work any part of the evening shift (3:00 p.nr.- I l: l5 p.ttt.).

The Hospital will pay a shift differential of ten (10%) porcent of the emplcyee's hourly rate to all employees
who work any part of the night shift (l I :00 p.m. - ?: 15 a.m.)

18.3 WwkendDifferenlial
Nsrv-PerDieruEuu@EffectiveMay1,2002,tlreHospitalwillpayaweekend
differential for all time worked on r weekend of $2.00 per hour in addition to the employee's regular rate of pay

and any applicable shift differential as set forth hr Section 18,2. Effective Januaty 1,2Q22, this differential shall
be $3.00 per hour.

Ernployess includim FgfD-ierns hired priAilg IvIaU,2-002 * Weekend differential to temain at?OYo day shift,
30% nigbt shift and 35% evening shift, all inclusive of sltift differential.

18.4 Charge Nurse Dlffcrtntial
An omployee, firll-time, part-time, and per diem, who polfonns the duties of charge nurse, shall be paid a
differential of three dollars and thirty-three cents ($3.33) per hour for any portion of the shit worked as a charge

nurse ,

Individuals shall bo designated as "in charg€" of a particular unit when the supervisor is not schcduled on duty.
When the supervisor is on duty, recognizing that supcrvisor's aro not on the uuit the entire shift, one Rl.{ will
be assigned chatge forthe shift to perform tlrosc duties. The nrtrse so assigned shall recoive twenty-fivc dollars
($25) for each shift they are assigned as chargc.

' In the went of tho ahcnco of a supervisor due to vacation, leave of absencq illness or vacancy, Staff Nurses
shall not cover any supervisory dutics.

18.5 Experience
Effective January l, 2005: All bargaining unit employees shall be credited witlr one (l) year ofRegistortd Nurse
experionce for every two (2) years of Licensed Practical Nurso exporience.

18.6 Tultion
Effestive January l, 2015, the County will pay up to a maximum of $4000/year per full timc ernployos, pro-
rated for part-timo employees, for tuition leading to a BSN, MSN, or other related dogrce as app'oved by the
Administrative Director of Nursing. Such approval shall uot be arbitrarily doniod. Ttrition reirnburcernent shall
be paid upon complation ofths course, and presentation ofthe original tradsoript with passing grade and origiual
receipt of payment. Employees may use up to $500 fi'om the above total tuition mon€y per calendar year to
cover the costs(s) of succossfu[ (ro) certifioation feoslexams or continuing education conference feos requircd
for ANA Spccialty Certifi cation.

For employees hired ater January l, 2015, if stato law is amended to require a new minimum education for
practicing RNs, the County will not provide tuition reimbursement for the rninimum tevol,

18.7 ErtucatlonDiffercntisl
Effeetlve JnnuarX 1,2018 the follorying ghall rpply (for new omployees shall apply only to BSN or MSf$.
1. Full-Time and Part-Time employees with a Baohelor's Deglee (BS) from an accredited sshool will receive

additional compensation of $0.851hr worked" added to thoir regular compen$ation rate.
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2, Firll"Tirne and Part-Tinre employees witlt a Master's Dcgree (MS) fi'om an accredited school will lecoive
additional compensation of $1.50/ll'w<lr*ed, addsd to their regular compensaiion rate.

3. Full-Time and Part-Time employees with Natiunal Certifications will rcceive additional compemalion of
$0.60/hr wot'ked, added to their regular compensation rate.

Effective JnnurrX l,20tg the following shall apply (for new enrployees ehall apply only to IISN or MSt{).
4. Full-Time and Pa$-Time employees with a Bachelor's Degree {BS) from an accredited school will reoeive

additional compensation of $0.95/lr worked, added to their regular compensation tate.

5. Full-Time and Part-Tirne employees with a Mastel's Degree (MS) fi'om an accredited school will rcceive
additional compensation of $l.50/hr worked, added to their regular compensation rate.

6, Futl-Tirne and Part-Tirne employees with National Certifications will receive additional compensation of
$0.70/hr worked, added to thoir regular compensation rcte.

Sffeetive Jannary 112020 the following shall npply (for new employees shall apply only to BSN or I\{SN}.
7. Full-Time and ParhTime employees with a Baohelor's Degree (BS) frorn an accredited sohool will receive

additional oompensation of $l/lrr worked, added to their legular compensation rate.

8. Full-Tirne snd Part-Time cmployees with a Master's Degree (MS) from an acoredited sohoot will receive
additional componsation of $1.?5/hr worked, added to their regular compensation mte.

9, Full-Tirne and Part-Time employees with National Certifications will receive additional compensation of
$0.75/lu worked, added to their regularcompensalion rate.

18.E Emergency Csll-In
If an employee is called into work on an Gmergency basis and accepts the assignmenl, he or she will be

cornpcnsated as follows:
At the timo that the ernployee arrives at the hospital, ho or she will be guaranteed a minimum of four (4)

hours pay.

18.9 ClothingAllowqnce
The Hospital will provide ernployees with an annual uniform allowance. This payment will be made during the

fint pay period during the month of December. Annual uniform allowance shall be proruted for part time
employees.

2022
2023
2024
2025

Ful[ timg
$650
$6s0
$650
$650

Employees whose personal items, such as eyeglasses, wedding bands or watches are broken or destroyed during tlre
course of pationt care will have the replacement cost of such iems reimbutsed up to a maximurn of two-hundrod dollars
($200.00) per inoidont and up to fiffy dollars ($50.00) for clothing per incidsnt There shall bc no componsation for cell
phones or other forms ofjowelry damaged during the eourso of patient care.

18.10 AI{AMemberuhlp
The Hospital will pay for atl full-time and part-timc rcgistered nurses' memborship in the American Nurses
Association.

18.11 Short nnd Long Terrr Dlsnbitity
As soon as pmcticable, after contract execntion, the County shall contribute the sum of $100.00 per omployeo
per year towards the cost of a Disability Plan. Per Diem employees are excluded from this benefit.

27



Ernployees not qualified for IrMLA clue to lcnglh of sclvice ol total hours rvorked, may electto utilize the
Disability Policy aftel available sick lirnc is rrtilized to satis$ the Policy's waiting period.

Effective January L,2Al0,IIPA-E shall arrange for a Disabilitlr Insumnce Carriel of their choosing tc provide
tlris benefit, subject to the Courrry's apprcval. All costs shall be paid by tlrc ernployee except that the County's
previous $100 por employee conh'ibution shall conlinrre, The cun€ut County Medical Certification approval
procedure shall tetnain in place. HPAE shall enrollall new employees into the Disabitity plan during
orientation at which time the County shall transmit completed eruollrnent applications to the insuranoe carrier
or broker and shall continue to provide payroll deduction ssrvices and to pay the vendor. In the event an
employee's status oharrgcs, thc County shall notip the ernployee of hi#her eligibility within ten (10) calendar
days, and if applicablc provido the cmployce with an enrolhnent applioation as well as transmit completed
application to tlle insumnce carrier or broker.

18.12 Per Diem RN$ shall not be cntitled to thc following miscellancous monelary benefits: shift differential, tuition
reimbusement, eduoational differential, clothing allowancc, ANA membership, except ounsnt per diems who
shall retain shift differential.

18.13 IIPAE Retiree Medicnl Trust

Effective January l, 2010, the County shall rnake a monthly conh'ibution to the Trust, in an aggregate amount
equivalent to $0.10 for all regular hours paid to bargaining unit members. Effeetive January l, 201l, tho
contribution shall be increascd to $0.20. Effective January 1,2013 the contribution will be decreased to
$0.15 for all regulat houls paid to bargaining unit members.

This Trust shall remain separats and apalt from any other ernploysr lttiree health insurance funding
pl'ogram unless changed by mutual agteement of the parlies. The Trust shall be subjectto periodic
review and audit by the County.

ARTICLE 19. WAGES

19.1

2022-- In addition to Years of Experienco inctements, all employees shatl receive a 270 across the board inorease
offeotive January 1,2022

Wages will be adjusted according to the following schedule retroaclive to January 1,2022. All omployees dlrc movoment
on the wage scale betweon January and June will receive suolt inorease efrective January I of tlrat year. All employees
due movement on the wage scalo botween July and December will rtceive srlch increaso eff€otive July I of that year.

2021 lCurrentl 2022 aNetlrl 2023 0lewl 2024 fltlervl 2O25 llllewl

YrsBro. Retc YrsBrD. Rate frsBxn Rate YrsBxn, nate YrrEm. nrt€

PD 48.35 PD 49,32 PD s0.31 PD 51,32 PD 52.3S

o-1 ?1.62 0-1 t2-s9 0-1 tt.24 o-1 33.90 o-1 34.58

2-t 32.29 2-3 33.27 2-3 33.94 2-? 3+.62 2.3 3531

,l-5 32.95 4-5 1+-45 4.5 35.14 4-5 35.8+ {-5 36.36
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17.70fi.9 R-q 38-45 '-19.22tt.98-9 34.59 36.96g-9

10-11 35.26 10-tl 38.23 10-11 38.99 10-11 39:t7 10-11 40.57

72-73 40.53 12-t? 11-?4 12-7? 42.7112-13 36,5? t2-13 39.71

|t.2214.15 14.15 4r.09 14.15 41.9t 14.15 +2.75 14.1S 43.61

7A-17 {3^6176-17 37.88 16-L7 41.93 t6-77 +2X7 t6.t7 44.50

18-19 39.58 18-19 43.52 18-19 44.39 t8-19 +t.28 10.19 46.19

41.3520.27 20.2t 44.9I ?0.2L 45.81 ,0-21 46.73 20.21_ 4?.66

22-21 4&63 4].5622-23 22-2? 48.S1 22-2? 49.482Z-?? 43,74

21-25 44.35 24-25 47.49 24-25 48.85 24.25 {9.83 24.2E 50.83

26-27 50.31 26.27 3t_32 s2.3326.2726.2? 45,66 26-27 49.32

28+ 16.70 28+ s0.62 28+ 51.63 20+ s2.66 53.7128+

6-? 73 38.

19.2 PerDiemRNS
January 1,2022$49.32 per hour
January 1,2023 $50.31 perhour
January l, 2024 $5 1.32 per hour
January 1,2025 $52,35 per hour

ARTICLE 20. DISCPLINE AI{D DISCHARGE

20.1 Dlrclpline, Suspencion, or Discharge
The Hospital shall disoiplino, suspcnd, or diseharge only for just oause and in accordance with the Depr$ment
of Personnel'g rules for the Slate of New Jersoy.

7,O,2 Wrltten Notilication
Written notification of any disoiplinq suspension, or disoharge shall be givon to the employee and union
representative at the timo it is issued. In addition, a copy of such disoipline shall be mailed to the union office or
given to a Union ofhcer within forly-eight (48) houls of issue.

The union shall rcceive copie of any PreliminaryNotice of Disoiplinary Action and FinalNotice ofDisciplinary
Action at the time they are issued.

Failure of the Hospital to provide such notification shall not void the disciplinary action, but tho timo limit for
filing the grievance will be based on the date the Union or employee received such notice.

ARTICLE 2T. GRIEVANCN PROCEDURE

2l.l Dellnitlon
A grievanco is hereby dofined as any dispute bEtween lhe parties concerning the application or interpretation of
this Agreoment with respect to w&ges, houm ofwork or other conditions of employrnenl.

2t.2 GeneralProcpdurer
Reasonable cfforts shall be made to schedulo grievance meetings at mutually conveniont times and nol on an
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etnployee's day off. Tlrere will be no loss of pay for enrployees rvlro attend grievarrce rneetings.

Any omployee may be tepresented at all stages of the grievance procedure by her/lrirnself, or at her/his option
by a lepresentative of the Union. When an ernployee is not lepresented by the Union, the Union shall have the
right to be plesent and state its views at all steps ofthe grievance procedure.

A grievance wlrioh affects a substanlial ntrmbol or class of ernployees, or in a case of suspension or discharge,
or which the Hospital reprcsentative at Step I lacks the authority to setlle, may be presented initially by the
Union at Step 2 of the glievance procedurc.

Fol the purpose of the grievance plncedure only, the working day shall be defined as fhe hours between 8:00
a.rn. and 5:00 p.nr., excluding weekerds aud holidays.

A grievance must be presented uttder the grievance procedure described herein within ten (10) working doys of
thc occuncncc of thc condition giving risc to thc grievancc. It is undelstood and agreed that time offtho job, be
it with or without pay, shall not bc counted a$ r'working days" under step I of the Grievance Procedure.

Time periods s€t fofih in Artiole 2l may only be extended upon written agreement between the parties.

21.3 Purpose
The purpose of this Artiole is to provide for the expeditious and mutually satisfactory settlarnent of grievances,
and to that end, the proceduros to be used sholl be as follows:

InfpJorat Discussion: An employeo or the union with a griovance shall first discuss it with his immediate
supervisor either direotly or through the Union's designated reprosentative who shall be an employee of tho
County for tho purpose of resolving the matter inforrnally.

step I: chietNursing Execuive
If the aggrieved partyllJnion is not satisfied with the disposition of tho grievance at the informal step or if no
decision has been rondercd within five (5) wo*ing days after the presentation ofthat grievance at that step, the
aggrieved party/lJnion may file a griovance in writing with the Clrief Nursing Exeoutive and/or hisfter
designee. A hearing on the grievance shall be hcld between the Chief Nursing Executive and/or his/her
designee and the aggrieved palty and/or the Union's designaled represeltative who shall be an employee of the
County. The Chief Nursing Executive and/or lris/hor designee will render a final deoision in writing within ten
(10) calendar days. In those doparfnerrts or ageucies where the department heads functions as tlle imrnediate
supervisor, the grievance shall be presented at the Step 2 level.

Step 2: _Denarhnent Direclor
If tho aggrieved party/union is not satisfied with the disposilion of the grievance at Step l, or if no decision has
been rcndet'ed within five (5) working days afte.r pesentation of that grievancc at that Stop, the aggrieved party
may file the gdevance in writing with the Depaltment Director and/or his/hcr derignee. A lrearing on the
gt'icvance shall bc held betwccn tho Dcpariment Director and/or his/hel designee and the aggrieved pErty and
theUnion's designated representativ{s) withinten (10) working days. The DepartmentDirectorand/orhis/her
dcsignee will render a final decision in writing within twenty (20) calendar days of the meeting.

Step 3: CounV Manage.r
If tho aggrieved parly/Union is not satisfied u'ith the disposition of the glievanoe at Step 2, or if no decision has
been rcndered within twenty Q0) calendar days aftor filing of that grievance at Step 2, tho aggrieved party/lJnion
may file the grievance and all supporting papors with the County Manager for rcvieur. The aggriwcd mombor
or the Union shall have his or hor grievance presented by a designated represontative of the Union, and the Union
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shall lmvc ttre riglrt to have the gliovance plesented by thc Union's legal rcprcscntative. If the County Matnger

coudusts any hearing, the Union shall be obliguted io paltioipate even if the g'ievattt has selected his own

attorney.

Sten 4: Arbin'oilon
Inihe event a grievanee has not been resotved io the satisfaotion of the Union at Step 3 and/or rvithin thitty (30)

calondar days irorn the date of the submission of the Step 3 grievance, it may request final and binding arbitration

of the gLievanoe. The Union shall rnake this request try mailing a written notice for arbitration to theNew Jersey

Public Employee Relations Commission, PO Box 429, Trenton, NJ 0E625-0429.Thewritten notice to the New

Jersey Pubiic bmployee Relations Commission shall requestthat agency to subrnitduplicate panels of arbitrators

to each of the r.especiive parties to this Agreernent so that they may exercise theit right of selection and fite samo

dircctly with theNew Jeisey Public Employee Relations Commission pttt'suant to its rules. The decision of the

arbitrator shall be final and binding upol the parties and shall be in writing setting forth findings of fact, reasons

and conclusions on the issue (s) submitted'

No one arbihator shall have more tlran one glievance submined to him, and under consideration by him, at any

one time unless the issue is the same or sirnilar. A grievance shall be considered under consideration by an

arbitrator until he has rcndered his written deoision.

In the event of tlre submission of any rnatler for arbitration as het'ein provided, the arbihator shall have no right

or power to alter or modi$ thc terms of this Agreement or to impose upon the partics any obligation or liability

noiexpressly assumed by the parties under the provisions of this Agreomsnq nor may the arhitmtor deprivc the

parties of any right reserved, expressed or implied, by them for their benefit hercunder. The cost of the arbitrator

rtrutt Uu paid equally by tho partios. Each party shall be rrcsponsible for its own sosts incurred in albihation

ARTICLN 22. NO STRIKE/NO LOCKOUT

Z2.l The llospital agrees that thcre shall be no lookouts during the term of the Agrcement.

22.2 Neither the Union, iis officers, agents, representatives nor any €mployee shall engage in a shikg work stoppage,

slowdown, cessation or stoppage or intenuption of work, during the term of this Agreement.

IZ.3 Any employec engaging in a striks or work stoppage may be subject to disciPJlne up to and including discharge.

Sgih diicipline or discharge shall be subject to the arbihation provisions of this Agreoment.

ARTICLE 23. NON.DISCRIMINATION

Neither the Hospitat nor tho Union will dissriminate against any employee or applicant,for employment, in any mattcr

relating to employmsnt because of race, color, oreed, national origin, aocestr/r nationality, scx, marital status, age, or

liability for servile in the Armed Forces of the United Stat€s of Amorioa. Neither the Hospital nor the Usion will
discriminate against any emptoyeo becnuse the employee is or is not a member of the Union, or because the omployee

has filed any complaints or grievancos witlr the Hospital orthe Union.

ARTICLE 24. SDPARABILITY

This Agr.eoment and its cnmponent provisions are subject to Eny present or fttue laws and regulations. If any Fedeml

or New*Jersey State Law oi regulaiion, or the final deoision of any Federal or Statre Court or Adninistrative agency

alfecls any provisions ofthis Agi.eemenl eaoh such provision will be dcerned amended to lhe extsnt nocossary to comply

with suctr-liw, regulation or decision but otherwise this Agreement will not be affected.
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ARTICLE 25. COMMITTDE ON POLITICAL EDUCATION

The Employer agrees to continue to have the County payroll department plovide deductions for the IIPAE Committee

olr politicai Education (HPAE COPE) fund, the arnount to be deducted as pet' etnployee's request on a written

autlrorizatiotr folrn provided by the Union to the Employer.

The Cognty agre€s to meet rvith the Union withiu ninety (90) days of rntificatiort of the contract legarding this issue.

ARTICLE 26. MANAGEMENT RIGHTS

The Uniorr recognizes that there are certain functions, responsibilities and management rights oxolusively rcserved to

the Ernployer. Alt rights; power, prerogatives and authority possessed by the ernployer prior to signing of tltis agreement

ar.e retained exolusively by the employer subject only to such limitations speoifically provided in this agfeement.

Wlrenever t5e teln "Etnployer", "Depa*ment Head", "Hospitat" or "supervisor" shall be used throtrghout lhis

agreement, it shall mean and irrclude thoCounty Boald of Freeholders and or the County Manager rnd/or tlreir designees

aispecinciily may be provided in N.J.S.A. 40l;411-45 et seq, or the Adminishutive Code of the County of Union.

Except as modificd, altcrcd or amended by ttris Agrcement, the County of Union, the Board of Freeholders, the County

Managcr or designee shall not be lirnited in their statutory management functions. The County Board-of Frceholders,

the Coiuuty Maniger or othor designees hereby retain and rEserye unto thomselves, without limitations, all powots, tights,

authority, duties and responsibiliiies confored and vested in any of them by the laws of the State of New Jetsey, the

Constitution of the State ofNew Jersey and the United States of Arnerica including, but without limitation, the following

rights, privileges and firnctions:

Tho oxecutive m3nagemont and adrninistmtive control of the County of Union, a body potitig and its properties and

facilitiss and activities of its employeos relaled to their ernployment.

The right to hire all ernployees and, subject to existing Civil Service rules and legulations, to determine their

qualifiLtions and tho conditions for their coutinued ernployment or their disrnissal, or demotions, and to ptmote and

transfer all suoh employees.

The right to determine schedules of work and the duties, responsibilities and assignments of all employees with nespect

thoreto This right shall not be used as a form of discipline dirtcted against any employee.

The oxercise oftlre forgoing powers, rights, authority, duties ard responsibilities by the Board of Freeholderg the County

Manger, or other designees, ihe adoption of policies, rules, rogrlations and prwtices in furthelance thereof and the use

ofjuigment and disoption in connection therewith shall be limited only by such specific and expressed_terms of this

ngreehent and in conformgnco with the laws of the State ofNew Jersey, lhe Constitution of the State of New JerseS

and the Constitution of the United States.

Nothing containod herein shall be considored to deny or reshict the Board of Freeholders, the County Manager or other

dosignJes, of their r1ghts, responsibilities and authority under Title 40 and 40A, or any other state laws or regulations as

thoy pertain to County Manager form of government.
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ARTICI,E f,'. EUCCESSO&$EN

Tho County rhell-notify tho Union within the tbrc6 (3) 
-bruUeu 

qryr of cntoiltg my sgreoilsut to grll, convoyt assigrl,
rcorqTi?,trunrfer, gguotdalc 9r any olhor otnngi of ovmsrship 0fpart or nlfof its oprration. no eounty'agroeiti
provido lhc Union wilb TI nubtio teoords s'hic! rrroultl be su$ocr to OPRA soug[t by ttro Unlon for rho ffi&e of
adqwhly ropraacnilng itnt ncgdtlotlon unlt rnombars' intoicsd,

ARIIICII iS. F,FFECTIVE DATE & DI'RATION

Thir Agootront dccqpt as othorwisoaotod, ehsil bs effoctivoJanuery lr2022aud shaltrsma&r iu oftrct

tbrough Dcosmb or tl, 20?;5.

IN WIII{BFS TitIIEBBOn tho par6* have cautcd the cauro to bo exccursdl by its reslncllvc offtccae or

ssmtE tbts lg dryo1ffirypEzt,

FORINAE .Ft}R TXE I}NION COTINII'

PNESIDIT{T MAE AtrT/AtrL-CIT} COIrNnf MAli[r.GIR

dln

tX^)

PBfSmENT mAf, LOCAL 5112,
AtrI/AD'L'.CI0 ,

AP}ROVED AS TO T'OBIVI

DINfiCMN,
SEBYICES

a
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5.

2,

3.

4.

6.

1.

8.

EKTIIBITA
cogNTY or uluoN

I'NUSEp SrCK LEAVEJPATnIBNT Rpcrrl,ATroNli

EFFECT ON O'T'IIER RIiTIRDMENT BBNDFITS :

The lump surn supplemental compensation provided herein for accurnulated sick days shall in no vay affect,
increase or decrease any pension or retiroment bonofits to such rotired ernployee under any other statuts.

LIMITATIONS:
a) no employee who eleots a defened rotiremont benefitshall be eligible.
b) an individual may defer his request for lump sum payment but it must be submifted within oneyear of

the effective dato of aay retirement

ELIGIBTLITY:
An employee rnust retire with at loast twenty-five (25) years of sorvice solely with the Employer and must be at
least age 55, and must havo at least ono hutrdred (100) accumulated sick days to his or her credit upon effec'tivo
date of retiremont to bo eligible for this benofit,

DEATII OF AI\IBMPI,OYEE: t

In the event of an employee's death wilhin one ycaf after the effective dats ofrotirement but before payrnent of
the lump sum is mado, the payment of tho lump sum shall be made to tho employeo's estrte, It should be noted
thatretirement is contingont upon the employee surviving 30 days aftertho effective date ofrstirement.

DISABILITY RETIRSMENT:
County employeos who retiro as a result of an accidcntal or ordinary disability letirenent and who moot all of
theil' applicable regulations will be oonsidered eligibto for lump surn siok leave reimburscnont upon retirernent
for unussd siok leave. If such employees roosivo lunp sum palurent and subsequently rcenter County
emplo;mont, they will not be oligiblo to have thoir unused siok leave reinstated to their rocords, Bmployees ro-
entcring County Service subsequent to an aocidcntal or ordinary disability rotirament will bogin oarning sick
leave in a rnanner similarto a nowly hired employce.

RBTT'RN TO SERVICE AFTER. RBTIREMENT:
Any omployee who hCI or shall rttirs on ago and service and who subsequontly ro-enters Corurty employmont
will be considered to havo inouned a break in service.

LEAVE WITHOUT}AY;
In determining an individuah eligibility, loave without pay shall not be count€d brvards the requiremont of 25
yoars service with the Coun$; prior acnico with other governmcntal entities shall also not bs counted toward
tho rtquiromontof 25 ycars sonrice with the County.

COMPUTATTON:
e) Sick leave crcdit strall be computod fi'on thc dato of employmen! or if a brsak in service has ocouned, only

from ths date of rcturn to employmont following tho braak in serrice excopt that an employee wh has or
shall inoul a break in servico as a rcsult of scparation duo to lay-offshall be credited with sick lsave aconred
before sqnration and aftsr roturn to cmployment,

b) fite amount shall be computed at the rate of 5tr/o-80Vo of thc enployoo's rato of pay for each day of
earned and unused accumulatcd sick leavo at the effectivo date of retfu'ement based upon tho avorago
annual componsation reeeived dwing the last frtl year ofthe employee's activc cmploynent prior to tho
offeotivo date of retirpment. Ovortimo, shift, diftrchtial, stipends or o&cr supplcmental pay shall not be
inoluiled in the computation:
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d)

e)

D

c) F,ffective April 28, 2002, payrnent for unusod accurnrrlated sick leave shall be accolding to the following
schedule:

100-200 accunrulated sick days .50% of the daily rate, nraximum of $10,000
201-300 accumulated sick days- 60% of the daily rate, tnaximum of $12,500
301-400 accurnulated sick days -70o/o of ttrc daily rate, maximunr of $15,000
Ovor 401 accumulated sick days - 80% of the daily tate, maxitnum of $18,000

In cornputing the total amount ofunused acsumulated sick leave pay due, periods ofleaveofabsence
without pay shall be excluded in the computation.

The lurnp sum supplemental compensation pay,nent shall be made within 60 days after the date of
retirement, if possible.

A retirce mnst be offrcially offthe County's payroll at the time of payment.

GENERAL PROCEDURES:
a) An employee who is about to retile should follow the regular procedures,concerning rotitrement. When

the employee receives a copy of the official notice ofretirement approval issued by the approved pension

board or authority, the omployee may file a request with the County Personnel Offics requesting the
supplemental lump sum payment. Those employees who qualiff and retirB during oalendar year 1985

will leceive their supplemental pnyment no later than Septernber l, 1987, if eleotcd by the ernployec.

Those employees who qualiS and retire during calendar year 198? and lhereafter; will rtceive their
supplemental payment 60 days theneafter retirement, ifelected by the employee.

BMPLOYEES NOT IN TIIE CLASSIFIED SERVICE:
a) Thc eligibility of an employee will be deterrnined by such class title held at any time during the

employes's employment with the County of Union. Eligibility of class titlc will not be approved unloss

the following standards and guidelines have been adherpd to:
1) $ick leave days were earned by all employees within that cless title on lhe basis of ono working

day per month during ths remainder of the first calendar year of employment after initial
appoinhnent and 15 working days per calendar year thereafter.

2, Proof of need of sick leavo rnage wa$ required when sick lcave oxceeded at least five
consecutive days or a total of l0 drys within one calendar yoar, I

3) Sick leave tvas not advanced against anticipated siok leave to be earned in the noxt or future
oalendar years.

4, Sick leave or some other earned leave was charged for all compensable days when the employee
was not working.

5) All sick leave was roportable and reported accordingly.
6) The time-keeping-procedurc required oortifrcation of the accuracy of the employees pay tfune.

n Siok leave records for eaoh employee were rnaintainsd from the original date of appointment at
one ormore oentral poinfs under the jurisdiotlon of the appointing authority with proper security
and verification for use and accrual.

8) All records ara available for inspection.
9, Wlrere othcr types of [eave with pay or holidays or days offwith psy wer€ granted whish worc

in excess of leave provided to classified omployees, a detailed explanation ofthe charactsr and

extent ofsuch practices shall be provided.

9.

10.
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q)qilBrr B
TMALTH IFISURANCB BENEFITS

FORRETIREE

Effective January l, 1986, there shall be a hospitalization insurance subsidy plan for employees, covered by the
recoguition clause of the eollective bargaining agreernenl" subject to the following tenns and conditions.

l. Eligibility; Employees must have been actively ernployed ftrr the County of Union afterDecember
31, 201l; and must rptfue on either a disability pension or after having reached the age of 55 ycars and having 25 yeara
or rnol€ of service with the County, or retire and reaclr the age of 62 y€ars or older with at least l5 years of service where
the rptitement has been shown to the satisfaction of the employer to have been rrccessitated by medical illness or disability
of the employee. Employees who othorwise quali$ for covemge but who retire beforp age 55, shall be entitled to rsceive
coverage under this plan upon reaohing age 55. Tlris benefit will only be provided to those retirees meeting the eligibility
requiremonts who do not hnve hospitalization insurance covelage fi'om anotherl solrrcer and eligibte rrtirees shall
cooprate in good faith with the County to voriS that no other source of insurance coverage is plovided fior them.

2. Desgriotion: Tltis bcnefitshall be applied to tlre Health Insumnce Plan which is provided to members
of the bargaining unit. The County reseff€s thc right to clrango or modif, plarrs at arry time so long as the modified plan
provides substantially shnilar covomge to that in effeot for msnbers of the batgaining unit. This benefit shall covcr the
retireo's spouse andlol eligible dependent(s) at the time of rctiremont and in the event of tho retiree predeceasing said
spouse and/or eligible dependent(s); coverag€ shall continue for the surviving spouse andlor eligible dependonts.

3. Su"!rsidy-: Upon implementation of this benefit, the County shall be obliged to subsidize the cost
of health insurance premiums for qualifying retirees, as follows:

Cstogqry County's $ubsidv

Single, Undor 65 $189.67 per month
Single, Over 65 $138.39 per month

IVW Under 65 $540.5t per month
P/C Retiree
Family Under 65

IVW Over 65 9276.77 pormontlr

lIlW Retiree Over 55 $276,77 permonth
IUW Spouse Over 65

Family Over 65 $442,EE per month

Family Retiree Over 65 $477.85 per month
Family Spouse Over 65

PIC Retiree Over 65 $33E.69 per rnonth

The remaining costs of tlre County's Hospital Insurance Plan shall bo borne by lhe retiree.

Heallh Insurunce Benefit Costs will be providod by the County forcuuently activ€ employees who retir€ after Sopternber
l, l995,with25ormoroyearsofservicewithUnionCountyandwhohavereached65yearsofago. Saidretire,eh€alth
insurance benelits shall be paid only forthe Blue Select program and shall be capped atthe 1995/95 rate, Any cost
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hrcr'oascs thotcnfter shall be paid by lhe reliree.

4. Modifrcation: In the event that the arnount of the County's conlribution is subsequently teduced or
oven eliminated, the change in practice shall apply to those persons already rntircd. Similarly, in tlrc event thal lhe

Hospital Insilmnca Plan is changed or modified in auy way, the new plan slrall apply to the retirees,
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EXHIBITB.l
IIEALTH INSURANCD BEN.DFITS

roR RBIImEES

Effective May l, 2009, thele slrallbe a health insurauce plan for employees covered by tlre recogttition clause of the

Collective Baryainirrg Agteetttent, subject to the following terms atrd conditions.

a) Eligibilit& Employees rnrrst have been actively cmployed for the County of Union on or beforc

December 31, 201 l; and must retirp on eithel a disability pension, or retirc having reached the age of 55 years and having

25 years or mors of solice with the Couniy, or retire and rcach the age of 62 years or older with at least 15 yoars of
service with the County. Employees who othenpise qualifr for covemge but who retire beftrre age 55, shall be ontitled

to receive coverage under this plan upon reaching age 55. This benefit will only be providod to those retirees meeting

the eligibility rcquircments who do not have health insulance coverage provided hereunder, and eligible rctirces shall

coopcrate in good faith with the County to veri$ that they are not eligible to tecoive such substantially equivalent or
bEtter hcalth insurance coverage.

b). Descripligr: Tlris benefit shall consist of coverage under the Horizon DirectAccess Healtlt

Insurance Plan with the proscription component provided at 0-Co-pay Mail and 30% Co-pay Retail. Subject to the vested

material rights of employees covcred hercundeq the County roserves the right to clrange or modiS the plan at any time

so long as the modified plan provides substantially equivalent or befter coverage to that in effect for lhe eligible msmbsrs

of the bargaining unit at the time of their retircment provided suoh coveragc temains genelally availablc in the insumnce

rnarket at commercially reasonable rates. This benefit shall cover the retirce's spouse and/or eligible depcndcn(s) at the

time of retircment and in tho Event of the letir€e predeceasing said spouse and/or eligible dependent(s); coverage slrall

continue for the surviving spouse and/or eligible dependont(s).

o) Futurc Efnplp.ySgg: Employces hired after Dccember 31,2011, shall only bo cligible for the health

benefit subsidy as set forth in Exltibit B.

d) Cessation gf Subsidy-: Upon implementation of retiree health benefits provided in a) and b) above the

County shall be obligated to pny the full cost of health insumnce promiums for quali$ing rctirees hereunder. Thoso
quoli&ing retirees shall not be eligible for or receive the subsidy provided in Bxltibit B.

e) Health Bcnefit Buyout Option: Any retirce eligible to recoive bensfits or then teceiving beneftts as

deseribed above, with either Family or Husband/Wife coverage in any of the available health plans, may voluntarily opt

out of that plan providing their spouse has either Family or Husband/Wife coverage either through the County or through

another employer. In rchrm for opting out, the County shall pay to the eligible rctiree the sum of $5,000 annuf,lly, to be

paid in quarterly installments over the next year. The $5,000.00 surn shall be reduced to $2,500.00 per annum upol the

etigiOte retirce's reaching Medicare eligibilify. The payments rvill be prorated if less lhan one year of thc benefit is
available. Eligible retirees opting out shall retain the light to rc-enter the County's health benefit plan on a mondrly basis.

Upon rc-entering tlre plan, paymonts for opting out shallcease, This benefitshall be discontinued if the County becomes

self-insured.
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