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LOCAL 5186
CONSTITUTION & BY LAWS

ARTICLE |I. NAME
The name of this organization shallldealth Professionals and Allied Employees, AFT/AFL-CIO, Local # 5186

ARTICLE Il. OBJECTIVES

The objectives of this organization shall be alofad:

A. To provide representation for all its membershargain collectively with respect to wages, haamsl working
conditions of employment, to negotiate written agments with the employer relating thereto and toexe

benefits and working conditions at all levels commeate with the skills and expertise requiredofriembers.

B. To maintain and improve employment standardsedito members and to critically examine and exalall new
developments relating to their professions antkgislation which may have an effect upon the mestip.

C. To enable members to speak with a common vaicenatters pertaining to their professional and comm
interests.

D. To collaborate with other labor organizationdd ghe community to promote awareness of issues wifiah
concern.

E. To promote the health, wealth and safety ofn@iinbers and to take such action as may be necesgagtect the

interest of the organization and each of its membad affiliates.

F. To seek appropriate recognition of the educadiath skill required of its members in all speciediprofessional
and allied occupations and to formulate and adaph ®thical practices and personnel practicesaeatd the
status of all members.

G. To develop and maintain a communication networldequately inform the membership of common amrsce
benefits and opportunities in an efficient and tinfiashion.

H. To ensure that high standards of care are niagttaand that opportunities for professional adearment are
offered to members.

l. To ensure equal treatment for the membershifouit regard to race, religion, creed, gender, calexual
orientation, nationality, or age; and to proteet tembership from discrimination in these areas.

J. To encourage the widest participation of memberthat the Local's leadership bodies and a@witidequately
represent and reflect the full range and divesfitmembers’ views, interests and concerns.

K. To engage in all other lawful and incidentalivties and to take such other action as shall éeessary to
effectuate the aforesaid objectives of this orgation.

L. To develop an effective channel of communicabietween the employer and our members.



ARTICLE I11.JURISDICTION

The jurisdiction of Local 5186 shall include alldtid professionals and allied employees at Chrastyital.

ARTICLE IV.MEMBERSHIP

Section 1: Qualification

A. All employees who are within the jurisdiction lodcal 5186 shall be eligible for membership salas they agree
to abide by the constitution and by laws. No persimall be denied membership on the basis of caged, color,
gender, sexual orientation, age, marital statugjqab beliefs, national origin or religion.

B. All other individuals who wish membership witiPAE may apply, in writing, to the Executive Boafd_ocal

5186. This membership application is subject meembership vote for acceptance.

Section 2. Dues

All members shall pay an initiation fee and dueseishy the State Federation to the State Fede@asidetermined by
State Constitution and By-Laws.

Section 3. Assessments
A per capita assessment, in addition to dues,bragyroposed by either the State Executive Countiy@ction at
a meeting of the local union. When such an assegsisi@roposed a notice shall be mailed to the neesnin
good standing at least two weeks in advance oféloeet ballot vote on the issue. To be enactechrtfwint and
method of payment must be approved:

A. By a majority vote of its members in good stagdoresent at a regular or special meeting; or

B. By a majority vote of members in good standimg secret ballot referendum vote.

Section 4. Maintenance of Membership

A member who leaves the jurisdiction of this locaymeasign as an active member. Arrangements may
be made to maintain an inactive membership statusghrthe State Federation.

Section 5. Termination of Membership

A member who remains in the jurisdiction of the &loand elects to resign membership shall followptezedure
set forth below:

A. (1) On an annual basis, a member may resign duhagthirty calendar day period next preceding thiel s
member’s anniversary of the most recent memberapjgication. Such time period shall commence on the
thirtieth day preceding the anniversary date arall ghrminate on the anniversary date of said mestiie
application; or,

(2) In addition to provision A (1) above, a membaay resign during the first five days of Januarghegear,
exclusive of holidays and weekends.

B. All resignations must be accomplished in adaace with the procedure specified herein.
(1) All resignations shall be in writing and shall lemsby registered mail only, postmarked on thegda&t from
above.



(2) Such registered letters shall be sent to the médAH office and shall be addressed to the Local bsio
President.

(3) Such registered letters shall clearly state theniitin to resign. Such statements shall be accoieghay the
said member’s current address, work location as@yament. Such letters shall contain the signab@itbe
member seeking to resign. Members seeking torr@say include reasons for resignation.

(4) All letters of resignation shall be accompaniedamyauthorization revoking the deduction of dues ted
intent to no longer pay membership dues. Suchréetterevocation of dues deduction authorizatiorsinalso
be sent to the said member's employer who makds deauctions at the same time such letters aracé&me
Union.

C. Any failure to fully comply with each and eveslement of the above procedure shall void theynagion effort
and said resignation effort shall have no forceffact.

D. Any member who resigns pursuant to the proeedat forth above shall not, from that time forwdmrel caused to
bear any financial obligation for non-collectiverg@ning activity as per the law. Any required dicial
adjustments shall be made as soon as possible.

Section 6. Reinstatement of Membership
Reapplication for membership to this Local may lslenat any time by submitting a new applicationctvimay
include reasons for both resignation and reinstaménAlong with the application for membership, paynt of
dues and initiation fees as set forth in Sectiof this article shall be included.

ARTICLE V. MEETINGS

Section 1. Regular Membership Meetings

Regular meetings of the general membership shalidiet semiannually and as necessary as determingueb
Local Executive Board.

Section 2. Special Membership Meetings
A special meeting of members may be called at sng by the Local Executive Board or by written resguof

25%o0f the membership. Only those items set farttihé notice of a special meeting shall be disclase acted
upon at such a meeting.

Section 3. Notice

Written notice of each meeting, regular or speahhll be mailed to each member and/or posted dAR¥E
bulletin board no less than three days prior tontleeting.For regular meetings notification shall be given no
lessthan 14 days prior to the meeting.

Section 4. Open and Closed Regular or Special Meetings
Each meeting, regular or special, shall be resttitb members only unless otherwise stated onewritbtice.

Determination for an open meeting is to be madnby ocal Executive Board or by written reques25%o of the
membership.



Section 5. Quorum

A quorum for the transaction of business at a mgul special meeting shall be defined as follows:

a. One half or more of the Local Executive Board musufficient number of members so that the totahlmer
of officers and other members equals 10% of the Ineesnin good standing.

b. In the absence of a quorum, business may loastied and minutes taken but no vote shall be takemy
issue.

Section 6. Local Executive Board Meetings

Regular meetings of the Local Executive Board teike place bimonthly. Additional meetings may bleesitiled
as necessary by the President.

ARTICLE VI. EXECUTIVE BOARD, OFFICERS and REPRESENTATIVES

Section 1. Executive Board

The Local Executive Board shall be the governindybaf the local. It shall supervise the affairstof local and
shall have the authority to make rulings and agaities not covered by the Constitution and By-kawvhich are
consistent with the provision of the Constitutiod 8y-Laws. The Executive Board shall consist afrfelected
officers: President, Vice-President, Secretarya3ueer, and the four appointed committee chairgv@nce
Committee Chair, Staffing Committee Chair, Labormdgement Committee Chair, and COPE Committee Chair.

Section 2. President

The President will be the principal officer of leal. It shall be the President’s duty to admerishe affairs of
the local and to execute policies established bydtal. The President shall preside at all mestafghe
membership and serve as ex-officio member of afimitees, may appoint chairpersons of committedssaall
discharge all duties incidental to the office of$¥dent. The President shall also serve as then8&toe-
President on the State Executive Council of théeStaderation and shall be eligible to serve orkEttecutive
Committee of the State Federation in accordandetvét State Federation Constitution. The Presislealf be a
delegate to the State and National Convention.

Section 3. Vice President

The Vice President will perform all duties of théi€ of Vice President so designated by the Peesidn the absence of
the President the Vice President shall perforrthalduties of the President and when so actingjshnzg all the powers

of and be subject to all the restrictions upon Fnesident. The Vice-Presidents shall be delegatthe State and
National Conventions.

Section 4. Secretary

The Secretary shall keep or cause to be kept amaecrecord of minutes of the meetings of the Laod shall
give or cause to be given notices of all meetinggdcordance with these By-Laws. The Secretaryl steal
responsible for the Local newsletter, and shatieneral perform all duties incidental to the OffafeSecretary.
The Secretary shall be a delegate to the Stat&latidnal Convention.



Section 5. Treasurer
The Treasurer shall supervise the maintenance iatribdtion of all funds of the Local and shall geaccurate
and current records of such funds. The Treasurall keep all financial records on a permanent abhe
Treasurer shall work with the State Federation &ary/Treasurer in developing and implementing dgetj and

shall in general perform all duties incidentalhe bffice of Treasurer.
The Treasurer shall be a delegate to the Statatimhal Convention.

Section 6. Grievance Chairperson
The President shall appoint a member, subjecta@piproval of the Local Executive Board, to sex/&devance
Chairperson. The primary responsibility of the @baison will be the grievance handling for bargainunit

members. The Grievance Chairperson will establighteain a grievance committee. The Grievance 1pheson
will serve on the Executive Council in accordandth whe State Federation Constitution.

Section 7. Representatives
The Local Executive Board will determine the numtsiennit representatives and their assignments roke of
the unit representative is to assist members widvgnce handling, provide communications between

membership and Local Executive Board, update lnlbeiards and recruit and orient new members atheut
union

Section 8. Vacancies

In the event that a vacancy occurs in any eleabsitipn, such vacancy shall be filled as soon astfmable in the
following manner.

A. In the event of a vacancy of the President Mioe President shall fill the position until suémé as a special
election may be held.

B. In the event of a vacancy of another officer Pnesident, subject to the approval of the Locadtkive Board,
shall appoint a member to fill the position for theation of the term.

Section 9. Reimbursement for Union Business

Any officer, representative or member attendinghte duly authorized union business will be reimbdréor
expenses incurred such as tolls, mileage and geakicording to the Local’s Rebate Policy and StatdiByn

Section 10. Term of Office
Term of office shall be for two years.
Section 11. Eligibility

No member who has attended less than one-thirfi@fLfBe regular or special meetings of the Loballde eligible
to run for elected office of the Local.

Section 12. Performance of Duties

Each officer has the responsibility to insure tihat other officers are performing their roles antes as outlined
in this Constitution.
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ARTICLE VII. COMMITTEES
Section 1. Appointment, Number and Term

The committees of the Local shall be standing ecih committees. Each standing committee shaBisbof no
less than three (3) active members. The Presitlefitagppoint the committee chairperson, the conemithembers
by the chairperson of the committee, all subje¢h&approval of the Local Executive Board. Eaemding
committee member’s term shall be concurrent wighERecutive Board's term of office. Each standiogmittee
shall hold meetings as designated by the comnitiagperson. Each standing committee chairpersailhr&port
directly to President and shall serve on the L&sacutive Board.

Section 2. Standing Committees

A. Labor Management Committee

The Labor Management Committee shall meet, at awi-annually, and present issues to managemabiuh w
are of general concern to the membership. It sloaist of the President and two (2) members apgmbiby the
chairperson, subject to the approval of the Losadgtive Board.

B. Staffing Committee
The Staffing Committee shall meet at least quastenhd address issues pertaining to staffing inbmgaining
unit and the hospital.

C. Committee on Political Education (COPE)

This committee shall be responsible for followiegitlation and political activity that may haveiapact on the
Local. The committee shall participate on the Steederation’s COPE committee. The committee wilkena
recommendations to the Local Executive Board reggrthe Local's participation in legislative andlifiocal
issues. The committee will coordinate communitycadion and outreach on these issues.

D. Grievance Committee

This committee shall hear and investigate all campd and grievances and shall recommend to thallLoc
Executive Board such actions, as it deems neces§heycommittee has the authority to activate avarice
following the prescribed form in the contractuatesmnent.

Section 3. Special Committees

Special committees may be appointed by the Presigdém the approval of the Local Executive Board $nich
special tasks as warranted. Special committedslshimited to the activities necessary to acchishpthe tasks
for which they were created and upon completiosuah tasks, shall be discharged.

A. Committee on Negotiations

On behalf of the membership, this committee shakstigate and formulate proposals which are sipgdry the
membership as a basis for entering into negotiatidth the Employer. The President will chair thisnmittee
and will determine the number of committee membEng. committee will bargain in good faith as repraatives
of the membership and shall have the authoritheiembership to negotiate a contract which itl ginatent for
ratification to the general membership. In thengéeesatisfactory tentative agreement betweenebetiating
committees from the Local and the employer areemthed, the membership of the local may consiutr a
authorize actions which are not in conflict witist@onstitution and By-Laws.
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B. Committee on Nominations and Elections

This committee will be composed of members in gstahding who shall formulate all the rules and pdoces
for the conduct of elections. No member of thisnottee can also be a candidate in an electiorewhd member
is serving on the nominations committee.

C. Congtitution and By-L aws Committee
This committee shall be responsible for reviewimgerpreting and evaluating the need for amendminthis
constitution and by laws.

ARTICLE VIII. STRIKESAND JOB ACTIONS
Section 1. Local Membership Authorization

The Local membership may authorize job actionstieeroconcerted activity including but not limitemd strike as
a means of resolving deadlocked negotiations aeratisputes provided the procedures outlined incl&rtvIll,
Section 2 have been followed.

Section 2. Voting Procedure

A. The decision to engage in a job action or othercedad activity must be authorized by the Local
membership involved through a simple majority ofegocast by secret ballot.

B. The decision to engage in a job action or otloercerted activity will be limited solely to thoseembers
who are employees of the particular institutiormployer in question.

C. Notice, by mail and posting, shall be givenlt@kgible members at least three days prior \thte.

D. Voting will be conducted by secret ballot at amiership meeting. If a meeting is not possibiting
may be conducted by mail.

ARTICLE IX. RATIFICATION OF CONTRACT
The ratification of a negotiated collective bargagnagreement will be accomplished:

A. Upon reaching a tentative agreement with theleyap, a general membership meeting will be schestiul

B. By secret ballot, a majority of ballots castfavor shall be required to ratify any tentative emgnent
arrived at by the negotiations committee.

ARTICLE X. OFFENSES, DISCIPLINE AND HEARING
Section 1. Offenses

It shall be an offense against thecal for any member to commit any acts which are sshljodetrimental to the union
including but not limited to the following:

A. For any member to knowingly make any false statésnen misrepresentations in or in connection wifd s
member's application for membership.

B. For any member to knowingly violate or to conspireattempt to violate the Constitution and By-Laoisthe
organization, any laws promulgated there under ryr lawful order of the Executive Council of the t&ta
Federation.

C. For any member to knowingly work for an employeaiagt whom a strike has been called, unless sugghort
membership vote.
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D. For any member to interfere with the performanciegél or contractual obligations of the Union tsr affiliates,
or the officers thereof.

E. For any member to interfere with the performanciegél or contractual obligations of the Union tsr affiliates,
or the officers thereofer to commit a crime or defalcation against the wmi.

Section 2. Discipline

A. The term "discipline” when used in this Artickiall include without limitation a fine, susp@msor removal from office,
disqualification to run for office, suspension gpelsion from membershipr any combination of the foregoing.

B. In addition, the penalty for any violation resultoin a wrongful loss of property or money to anydimidual or the
union may include a provision for reimbursement tioee body suffering the loss.

Section 3. Charges
A. Charges against a member of-the-Utioaal for any violation of the provisions of this Constibn and By-Laws
must be made in writing, signed by the members ngagiich charges and presented td_tiwal Executive Board
within six (6) months of the occurrence of the nffe or knowledge of occurrence of the offense.

B. Inthe case where charges are filed againeffaer, such charges will be presented to théésg ranking officer
who is not named in the charges.

C. The officer receiving such charge will fordia copy to the member or officer cited by regetemnail to the last
known address of the charged parycopy of such charge shall be forwarded to the Extive Committee and Co-
presidents.

Section 4. Investigation and Due Process

A. Within a thirty (30) day period of time of timeailing of the charge, a hearing will be scheddifigbarties will be
notified of such date, time and place by mail.

B. An Investigation Committee will be formulatedmprised of Local Representativa®/or membersot to exceed
five (5)in number, and appointed by the Execummmitteeof the State Federation.

C. The charged party may challenge any membireoihvestigation committee because of the interebtas by
submitting a challenge in writing to all membergia# Investigation Committee and to the Execufieenmitteeof the
State Federation. If any challenged member doesenoest to be excused, the appointing authoralf sview the
merits of the challenge and, where the claim afrgt or bias is sustained, shall cause the mamiberrelieved of
serving. In event a vacancy occurs because ofieesedo be excused or because of removal for stterebias, such
vacancy shall be filled by appointment from the &#&e Council of the State Federation in accordasith this
Article.

D. Either party may choose any other membemtandsted third party, or an attorney to represaitt member at the
hearing.

E. If insufficient evidence is presented agaihstcharged party, the Investigation Committeel sligthniss the charge.

F. If the charged party does not appear, theshigation Committee nevertheless may, if presewitddevidence
sustaining the charge, make a finding of guilt emglose a punishment.

G. The Investigation Committee may postpone #aihg for good cause shown.



H. The burden of proof is on the charging pdbtgcisions shall be based only upon facts preseatdt Investigation
Committee during the proceedings and a findinguilf ghall only require a preponderance of the enad.

I. A stenographer may be present if requestegithgr party, seven (7) days prior to the heafTige party requesting
the transcript will assume the costs and will pdeva copy to be distributed to the Investigatioom@ittee and a copy
to the other parties.

J. The Investigation Committee will determine theh of the charges by majority vote and will annce its verdict
and punishment at that time. A report will be pregdawithin fourteen (14) days thereafter and sgmnebistered mail to
the parties involved.

K. Parties not complying with a verdict and phnint within thirty (30) days of receipt of notitereof, shall be
expelled from membership. However, if an appealdessn instituted during that thirty (30) day peripdnishment shall
not be imposed pending determination of the appeal.

L. Within thirty (30) days of the verdict, appeahy be instituted by notifying the Investigatioarimittee and other
parties in writing of such by certified mail. Thepealing party may submit the matter to bindingteation and will
assume all cost of such arbitration. An arbitratmall be appointed by the American Arbitration Asation. The
decision of the arbitrator shall be final and bivgdon all parties. If the arbitrator finds on bélwdlthe accused
individual, said individual will be reimbursed thgpenses of the arbitratiofiny disciplinary action taken by the Local
maybe appealed to the Executive Committee, in ngitby certified mail within thirty (30) days of theerdict or within
such time and in such manner as designated by tlredtitive Committee.

Section 5. Authority

A. Locals have the option to refer charges initiatatielocal level to the Executive Committee for appeder
action. In addition, the Executive Committee may aserany independent jurisdiction it may maintaineurits
By-laws or Rules as they concern disciplinary or mesfije matters.

B. Nothing contained herein shall be in conflict wite State Constitution and By-Laws.

ARTICLE XI. AMENDMENTS

This Constitution and By-Laws may be amended bgta of two-thirds of those members voting in perabany
regular or special meeting or by mail ballot preddthat at least two weeks in advance of any pegpos
amendment each member has been notified in widtireyich topic has been posted.

ARTICLE XII. SAVINGSCLAUSE
If any provision of this Constitution and By-Laws found to be invalid, such invalidity shall notpair the
validity and enforceability of the remaining prawiss of this Constitution and By-Laws.

EXPLANATION OF CHANGE - Editorial: Amended to conform with all changes made to the State
document.

Ratified by membership of Local# 5186
Health Professionals and Allied Employees
AFT/AFL-CIO, May 26, 2011



